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Looking for what’s happening each day at a glance?

Go to Section B — Conference Program Guide which
acts as a quick reference guide, listing sessions by day in
an easy-to-use overview format similar to a television
guide. Sessions are displayed by day part (Morning,
Afternoon and Evening) and each meeting location is
displayed with sponsors and a brief description of
sessions. If you want to find out more information about
a particular session, continue to either Section C —
Summary Overview by Sponsor, or

Section D — Session Details.

NOTE: Session start and end times in this section are
approximate, please refer to Section D — Session
Details, for the exact information. The Friday through
Sunday eatly afternoon sessions are, for the most patt,
Professional Development Workshops (PDW) and
committee activities and meetings. The All Academy
opening is on Sunday afternoon followed by an evening
reception. Monday through Wednesday sessions are the
scholarly sessions, i.e., papet sessions and symposia.
Monday and Tuesday evening are also times for division
receptions, business meetings and social hours.

Friday Afternoon, August 3, 2005
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Looking for a full description of a session?

Go to Section D — Session Details to review all the
details of a particular session. Because the sessions are
numbered consecutively for the entire Annual Meeting,
you can first locate the session number throughout the
other sections of the program. In Section D — Session
Details you will find the full title, the listing of session
participants, the papers or presentations included in the
session and any additional instructions for attendees or
participants. The symbols located next to the session
number indicate the orientation(s) that apply for that given
session, paper or presentation. For example the $® next to
the session number indicates that the session is theme-
oriented. For a listing of all abbreviations and symbols
used in the program, see the inside back cover.
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Looking for someone on the program?

Go to Section F — Participant Index where you will find
an alphabetical listing of conference participants followed
by the numbers of the sessions associated with a partic-
ular individual.

Looking for a session sponsored by a specific divi-
sion, interest group, committee or sponsor?

Go to Section C — Summary Overview by Sponsor
where all conference activities are listed by the division or
interest group sponsoring specific sessions or meetings.
Sessions are listed by day, time and location. Also the
session numbers ate listed so you can reference Section D
— Session Details for more information or the full descrip-
tion of a particular session.
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Looking for a specific meeting room in a conference
hotel?

Once you’ve found a session, you may need to refer to the
conference hotel floor plans found toward the back of
this book in Section G — Conference Venue Floor
Plans in order to find out the room, floor or specific
location within the hotel.

We hope we have made the Program easy to use so you can
make the most of this year’s Academy of Management Annual
Meeting,
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Welcome to the 2007 AOM Annual Meeting in Philadelphia

On behalf of the many members and staff who have
worked extremely hard to organize this year’s
meeting, we welcome you to Philadelphia for the 67th
Annual Meeting of the Academy of Management.

As a professional association of approximately 16,000
members from 99 nations, the Academy of
Management is dedicated to creating, applying and
disseminating knowledge about management and
organizations. The annual meeting provides a special
opportunity for the Academy community to come
together to share knowledge and experiences, to
create and renew friendships and professional rela-
tions, and to replenish and further develop our
careers.

Program Participation

This year’s program vividly demonstrates the strong
commitment of our members to the annual meeting,
The 2007 Call for Papers generated 5,195 scholarly
submissions and 361 professional development work-
shops (PDWs), for a grand total of 5,556 submis-
sions. Over 7,000 people participate on this year’s
program, and close to 4,600 members and non-
members volunteered as reviewers. We thank
everyone who stepped forward to make this exciting
program a wonderful reality.

2007 Theme: Doing Well by Doing Good

In 2007, the Academy of Management once again
invites management scholars from around the globe
to convene, consort and attend. Like every Academy
meeting, there will be excellent conversation, good
friends and, of course, good cheer. The city of

Gt 0

Angelo DeNisi
2007 Program Chair

Philadelphia figures very prominently in the history of
the United States, and we are honored to welcome
our members from all over the world to see some of
the historic sites associated with the founding of the
U.SS., and to visit this re-vitalized and thriving city.

This year’s theme is concerned with the idea that
organizations can both serve their stakeholders and
perform well, and serve their broader constituency
and help society. We believe that these two goals are
not mutually exclusive, and in fact, we hope to high-
light a number of organizations from all over the
world who have managed to be successful and to be
good global citizens at the same time. We also hope
to generate interest from scholars on the possible
trade-offs between these goals as well as the ways to
deal with those trade-offs. Thus, as we have in the
past few years, we gather to celebrate what we do
best, namely, advancing management research while
solving real-world problems.

Thus, we hope you will spend your time at the
2007 AOM meetings in Philadelphia learning about
how companies contribute to the good of their soci-
eties, and joining with your colleagues from around
the world to engage in the discussion of how we can
make a difference while still helping firms to improve
their performance. We also hope you will find time to
discover (or re-discover) the richness of the early
history of the United States, and walk where men
such as Benjamin Franklin walked — while enjoying
some great food!

O"PL {7,/1,4

James P. Walsh
2007 PDW Chair

Jimmy Le
Program Specialist
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Distinguished Executive Address

Distinguished Executive Address by A.G. Lafley, CEO
of Procter & Gamble

All Academy Convocation
Sunday, August 5, 5:00 — 7:00pm
Pennsylvania Convention Center, Grand Ballroom

For the first time, the Academy of Management chose an
Executive of the Year through a formal selection process
in which 40 nominees from the United States, Canada,
Europe, and Asia were submitted by Academy members to
a selection committee of eminent scholars. As a result,
A.G. Lafley was selected to receive this award and will
address the Academy membership at the Annual Meeting
Convocation on Sunday, August 5, 5 - 7 PM, Grand
Ballroom, Pennsylvania Convention Center. No sooner
had the Academy made its choice that P&G was rated
number one in quality of management in Fortune maga-
zine's annual ranking of America's most admired compa-
nies.

All Academy Symposia

Academy of Management Public Affairs Forum on
Immigration in the U.S.

Monday, August 6, 10:30am - 12:30pm
Philadelphia Marriott, Grand Ballroom F

Academy of Management Public Affairs Forum:
Management Ramifications of Immeigration in Europe
Monday, August 6, 1:00 — 2:50pm
Philadelphia Marriott, Grand Ballroom H

Eatly in the morning of December 12, 2006, agents of the
U.S. Department of Homeland Security descended on six
meat-processing plants of Swift & Company and took into
custody some 1,300 workers as illegal immigrants. The
largest immigration bust in U.S. history against a single
company, the raid led The Wall Street Journal to complain:
"One thousand federal agents that could have been
focused on potential terrorists were instead focused on a
meatpacking company that hires thousands of willing
unskilled workers and pays them more than twice the
minimum wage with full health benefits after six months.
How's that for government efficiency?"

The raid left Swift and a host of other companies strug-
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gling to deal with a problem that many of them believed
they had taken adequate measures to avoid.

Meanwhile, the entire country has continued to struggle
with the immigration issue, which remains highly
contentious in Europe as well.

Two public-affairs forums will address the management
ramifications of immigration on opposite sides of the
Atlantic. The first forum with Swift & Company's CEO,
Sam Rovit, will discuss the situation in the U.S,, joined by
Peter Cappelli, Taylor Professor of Management at the
Wharton School; Spencer Clark III, Chief Learning
Officer of Cadence Design Systems, San Jose, California;
and Eliseo Medina, Executive Vice President of the 1.8-
million member Service Employees International Union,
the U.S.-based union with the largest number of immi-
grants (Monday, August 6, 10:30AM - 12:30PM in
Philadelphia Marriott's Grand Ballroom F). The second
forum, focusing on the situation in Europe, will include
Paul Broeckx, Head of Corporate Human Resources,
Nestle SA; Kay Carberry, Assistant General Secretary,
Trades Union Congress (UK); Rita Campos Cunha, U.
Nova de Lisboa; and Julio DeCastro, Instituto de Empresa,
Madrid (Monday, August 6, 1:00 PM - 2:50 PM in
Philadelphia Marriott's Grand Ballroom H). Co-chairing
both sessions will be Wayne Cascio of the University of
Colorado Denver and Cary Cooper of Lancaster
University.

Division Program Highlights
Business Policy & Strategy:

Ruaising the Bar on Trust Research: Comments, Critiques,
and Counsel on Empirical Work

Friday, August 3 1:00 — 3:30pm

Philadelphia Marriott, Room 407

Trust Workshop

Friday, August 3, 3:30 - 5:30pm

Philadelphia Marriott, Room 407

Panelists: Laura Poppo, Bill McEvily, Africa Arino,
Steven Currall.

Raising the standards for empirical trust research is impor-
tant, since it not only improves the quality of the work
itself, and thus its contribution, but also increases the like-
lihood that trust research will influence scholatly work in
related fields. These two Professional Development
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Workshops aim to clarify criteria against which trust
research will be (and should be) evaluated, and provide
coaching, guidance, and feedback to scholars who are
currently doing research on trust. In the first session, a
panel of experts will critique their own past work,
discussing what they would do differently if conducting
the study today, and commenting on more recent research
related to their work. In the second session, Trust
Workshop, the panel will lead a discussion on work-in-
progress papers that have been selected through a compet-
itive process, providing comments and recommendations
to each participant on how to further improve their paper.
The first session is open to all; registration is required for
the Trust Workshop.

Scientists, Engincers, and the Process of Innovation: The
Moderating Effects of the "Macro" Context
Chairpersons: Rajshree Agarwal and Rosemarie
Ziedonis

Monday, August 6, 12:20 - 2:10pm

Philadelphia Marriott, Franklin 2

Innovative activity is undertaken by individual scientists
and engineers within the broader professional, social, and
institutional contexts in which they operate. The interplay
between these "macro" factors and individual-level activity
remains an exciting yet challenging area of research for
scholars of business strategy, innovation, and organiza-
tions. In a series of studies, this symposium proposes to
shed new light on the complex dynamics between individ-
uals, firms and institutions in the creation and use of new
technologies. Each of the papers contributes theoretical
and empirical insights that advance our understanding of
two broad questions. First, how is individual-level effort
shaped by the professional, social, and/or institutional
environment in which these individuals operate? Second,
how do the "boundary-spanning" activities of scientists
and engineers affect the creation and use of new ideas,
particularly as individuals move to new organizations or to
new geographic locations? The symposium includes, as
discussants, two distinguished scholars who have written
extensively about knowledge flows, innovation and
patenting, localized search, alliances, and inventor mobility.
By bringing together authors and discussants from
multiple disciplinary perspectives (sociological, institu-
tional, organization theory, and economics), we hope to
ignite an interesting and lively discussion that will benefit
members of the BPS, TIM and OMT divisions.

Conflict Management:

Conflict Management is offering four, great, not-to-miss
PDW sessions. We would like to draw special attention to
these two:

Leadership in Academia: What 1t Means at Different
Career Stages

Sunday, August 5, 8:30 - 9:50am

Pennsylvania Convention Center, Room 110 A&B

We need leaders at all career stages, but what that means
changes as our careers progress. In this session, a panel of
speakers who have taken on a variety of leadership roles at
different career stages will share their insights on leader-
ship in the domains of service, teaching, and research and
offer advice based on their own experience.

Balance is Bunk: Surviving Parenthood and Succeeding in
Academia

Sunday, August 5, 10:00am - 12:00pm
Pennsylvania Convention Center, Room 112A

In today's competitive environment, career success
requires commitment, passion, and, to be blunt, a lot of
time. Both our children and our work are important to us
and often demand our full attention simultaneously.
Striving for "balance" can be maddening, The truth is
there are no magic answers that enable us to have it all.
Join us in this session as we face the fact that balance is
bunk and instead focus on how to survive, succeed, and
have a life in the process. Our discussion will deal
squarely with the serious tradeoffs that are involved with
simultaneously raising children and succeeding in
Academia. A group of leading scholars in the field will
share their insights and non-fluffy survival strategies.

Human Resources:

Welcome and Awards Ceremony
Monday, August 6, 8:30 — 10:20a.m.
Pennsylvania Convention Center, Room 113B

The HR Division is highlighting the Welcome and Awards
session at this year’s conference. Paul R. Sackett,
University of Minnesota, recipient of the Herbert
Heneman Jr. Career Achievement Award, and David Pace,
Executive Vice President, Partner Resources, Starbucks,
recipient of the Distinguished Human Resource Executive

Section A
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Award, will be featured presenters during this session. In
addition to the featured presentations, the following award
winners will be recognized: Innovative Teaching Award:
Piers Steel; Herbert Heneman Jr. Career Achievement
Award: Paul R. Sackett; Scholarly Achievement Award:
“How Important are Job Attitudes? Meta-analytic
Comparisons of Integrative Behavioral Outcomes and
Time Sequences,” by David A. Harrison, Daniel A.
Newman, & Philip L. Roth (Academy of Management
Journal, 2006, 305-325); Thomas A. Mahoney Mentoring
Award: Eugene Stone-Romero; SHRM Foundation
Dissertation Grants: Inbal Nahum-Shani, Devasheesh
Bhave, Sharon Hill, and Tammy Rapp; Ralph Alexander
Dissertation Award: “High-performance Work Systems,
Dynamic Workforce Alignment, and Firm Performance”
by Jeff Ericksen; Distinguished Human Resource
Executive Award: David Pace; Best Convention Paper:
“The Effects of Employee Mobility Between Competitors
and Cooperators on Firm Performance” by Deepak
Somaya, lan O. Williamson, & Natalia Lorinkova; Best
Student Convention Paper: “The Influences of
Organizational Culture and Job Involvement on Job
Specification Ratings: A Multilevel Analysis” by Wen-
Dong Li, Yongli Wang, Paul J. Taylor, & Kan Shi;
International HRM Scholarly Award: the award winner will
be announced during the Welcome and Awards session.

International Management:

We have an exciting program this year, with a number of
very interesting PDWs, papers, symposia, and social
events. Recognizing that it is impossible to highlight all
deserving activities, we would like to call your attention to
the following:

IMD Welcome
Monday, August 6, 7:30 - 8:30am
Philadelphia Marriott, Franklin 4

The EC will welcome IMD members and will provide a
brief overview of the division conference program. In
addition, participants will have an opportunity to infor-
mally meet colleagues who work in their area of research.
This is a new initiative of the IM Division in response to
feedback from members, who report that due to the huge
size of the AoM meeting, they experience difficulty in
finding their scholarly “home” or community. Based on
the conference submissions, we have identified seven
thematic research tracks and have invited seven distin-
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guished scholars to serve as Track Chairs. They will host
the welcome meeting by area and will facilitate community
building and networking that we hope will carry over
throughout the conference. The seven tracks and track
chairs are:
1. National institutions and political economy
— Lorraine Eden, Texas A&M U.
2. IB theory, FDI, and entry mode — Jean
Francois Hennart, Tilburg U.
3. MNC strategy — Alain Verbeke, U. of
Calgary
4. Innovation and knowledge management —
Yves Doz, INSEAD
5. Inter- and intra-firm relationships — Harbir
Singh, U. of Pennsylvania
0. Cross-cultural management (IOB and
IHRM) — Christopher Earley, National U. of
Singapore
7. Emerging, transition and developing
economies — Klaus Meyer, U. of Reading

IMD Executive Panel: Excperience in Doing Well by
Doing Good

Monday, August 6, 4:10 - 5:30pm
Philadelphia Marriott, Franklin 4

Guest speakers: Ms. Aster Angagaw is Senior Vice-
President, Strategy, Planning and Quality of Sodexho
Corporate Services; and Mr. Mark Durand is Chief
Financial Officer of Teva Pharmaceuticals USA.

Boog Allen Hamilton Eminent Scholar in International
Management Award

Monday, August 6, 5:45 — 7:15 pm

Philadelphia Marriott, Franklin 4

This year, in recognition of his contribution to the field of
international management, the Booz Allen
Hamilton/strategy and business Eminent Scholar award is
given to Ikujiro Nonaka. He is Professor of International
Business Strategy at the Graduate School of International
Corporate Strategy, Hitotsubashi University, Tokyo, Japan.

Baryy Richman Dissertation Award Finalists Session
Tuesday, August 7, 4:10 - 5:20pm
Philadelphia Marriott, Franklin

The finalists of the Barry Richman Dissertation Award
will present their papers in this session.
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IMD Business Meeting
Tuesday, August 7, 5:30 - 7:00pm
Philadelphia Marriott, Franklin 4

"State of the IM Division" discussion and presentation of
IM Division Best Paper Award, Doug Nigh Award and
Barry Richman Dissertation Award.

IMD Social
Tuesday, August 7, 7:30 - 10:30pm
Philadelphia Marriott, Grand Ballroom E

IMD Membership Program Feedback Meeting
Wednesday, August 8, 7:30 - 8:30am
Philadelphia Marriott, Franklin 4

Come and give feedback on the program to IMD EC
members.

Management History:

Management History Division Richard M. Hodgerts
Award Invited Address

Monday, August 6, 4:10 — 5:20pm

Loews Philadelphia, Congress A

Come join us for the inaugural presentation of the Richard
M. Hodgetts Award. The late Dr. Hodgetts was a great
contributor to the Management History Division and a
friend and mentor to many in our Division and the
Academy as a whole. He was an award-winning teacher
and an extraordinarily prolific author. In 1999, Dr.
Hodgetts was selected as the Outstanding Educator of the
Year by the Academy. Although he lost his battle with
cancer in 2001, his legacy lives on with the numerous
students and colleagues he influenced and supported
during a remarkable lifetime. In recognition, the
Management History Division wishes to acknowledge
others who have demonstrated outstanding commitment
to our Division, the Academy, and the discipline by way of
teaching, scholarship, and service.

We are pleased to announce that Dr. Arthur G. Bedeian,
Boyd Professor and the Ralph and Kacoo Olinde
Distinguished Professor of Management at Louisiana State
University and A&M College is the first recipient of the
Management History Division’s Richard M. Hodgetts
Award. Dr. Bedeian is a Fellow and past President of the

National Academy of Management and former Dean of
the Academy’s Fellows Group. He is also a Fellow of the
Southern Management Association and the International
Academy of Management, as well as a past President of
the Foundation for Administrative Research, the Allied
Southern Business Association, the Southern Management
Association, and the Southeastern Institute for Decision
Sciences.

A former editor of the Journal of Management, Professor
Bedeian has published in the areas of role theory, human
motivation, individual differences, job-life satisfaction,
employee turnover, person-environment interactions,
evolution of management thought, and research method-
ology. His work has appeared in the Academy of
Management Journal, Journal of Applied Psychology,
Journal of Management, Journal of Vocational Behavior,
Academy of Management Review, Journal of
Occupational and Organizational Psychology, Academy of
Management Learning and Education, Personnel
Psychology, Applied Psychological Measurement,
Organizational Research Methods, Strategic Management
Journal, and Organizational Behavior and Human
Decision Processes. He is a recipient of the Academy’s
Distinguished Service Award and Ronald G. Greenwood
Lifetime Achievement Award.

Dr. Bedeian has served on the editorial boards of the
Academy of Management Review, Journal of Applied
Psychology, Journal of Management, and Journal of
Vocational Behavior, among others. He has also served on
various government committees, including the J. William
Fulbright Foreign Scholar Board, which he has twice
chaired, and as an external or panel reviewer for the
National Science Foundation, the National Academy of
Science, and the Research Council of Canada.

The Award symposium will begin with an introduction by
Fred Luthans, as well as presentations of Dr. Bedeian’s
scholatly contributions and Academy service by Dan Wren
and Rick Mowday, respectively. Professor Bedeian will
share his reflections on the history of the division; an
open discussion to follow. The Management History
Division reception, in Dr. Bedeian’s honor, will follow at
6:30 PM.

Section A
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Management Spirituality & Religion:

Join the MSR interest group and participate in a wide
variety of PDW and formal conference sessions! We have

put together our largest and most diverse program yet for
Philadelphia. A couple of highlights:

On Sunday from 10:30 a.m. to 12:30 p.m. some seasoned
dissertation advisors offer their insights about making the
most of the difficult and often emotional journey of
writing and defending a dissertation. Co-sponsored by
MED and GDO, we invite you to participate with interna-
tional panel of scholars including Jerry Katz and Dave
Whetten as they share their thoughts about mentoring,
professional training, and fostering relationships during the
dissertation experience.

On Tuesday at 10:30 a.m., join Yochanan Altman and
Jacob Eisenberg for a lively symposium discussion that
explores how affect and spirituality in the workplace may
be at odds with increasingly impersonal and bottom-line
focused workplace stresses. Presenting a variety of empir-
ical and theoretical work, the symposium encourages
reflection on how the human experience of emotion inter-
acts with workplace ‘realities’ including goal incongruity,
inequitable executive pay, virtual organizations, and
reliance upon traditional science.

Managerial and Organizational Cognition:

We have an exciting line-up of PDW and scholatly
program sessions on the program. Whether you do
research on managerial and organizational cognition or are
simply curious about cognition topics, we hope that you
will take part in many of our sessions. They cover a wide
range of topics, including decision making, sensemaking,
mental models, learning, attributions, emotions, and the
dynamics of identity, identification, teams, creativity, inno-
vation, and interpersonal relations.

This year, MOC is celebrating the 10th anniversary of
Cognition in the Rough, our Sunday morning PDW
session that provides participants with an opportunity to
get help on work-in-progress from noted scholars in the
field. We have an excellent line-up of scholars this year,
including Elena Antonacopoulou, Neal Ashkanasy, Pamela
Barr, Andrea Casey, Janet Dukerich, Colin Eden, Dov
Eden, Marlena Fiol, Peer Fiss, Raghu Garud, Gerard
Hodgkinson, Susan Houghton, George Huber, Lynn
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Isabella, Chet Miller, Frances Milliken, Rhonda Reger, and
Kathleen Sutcliffe. Pre-registration is required; for details,
please go to: http://division.aomonline.org/moc.

The MOC scholatly program opens with our Monday
morning Welcome Session featuring Denise Rousseau,
who will speak on “Changing Cognition: The Intersection
of Research and Practice.” We also have a special paper
session featuring the “next generation” of MOC scholars,
which contains the four best student-authored papers on
the program. In addition, the MOC scholarly program
includes 19 paper presentation sessions, 2 visual paper
sessions, 1 All-Academy symposium, 9 showcase symposia,
21 jointly sponsored symposia, and several sessions
containing the 21 MOC papers selected for interactive
paper presentations.

Cognition in the Rough
Sunday, August 5, 8:30 am - 12:00pm
Pennsylvania Convention Center, Room 113A

MOC Welcome with Denise Roussean - Changing
Cognition: The Intersection of Research and Practice
Monday, August 6, 9:00 - 10:20am
Pennsylvania Convention Center, Room 113

Organizational Behavior:

The OB Division is highlighting three very special events
at this year’s conference. First, Dr. Gary Latham, this year’s
recipient of the OB Division Lifetime Achievement
Award, will be presenting an invited address on Tuesday at
9:00 a.m. Second, the OB Division is sponsoring a Making
Connections Coffee Break. The purpose is to provide a
space for our international members and new members to
make connections with division members. International
and non-international members, both new and not-so-new,
please join us for a coffee. Finally, we encourage our
members to attend the OB Division Awards (Monday at
0:30 p.m.), which segues into the Division’s Celebration
and Social Hour. In this annual event, we will celebrate the
accomplishments of our award winners, offer thanks to
our members who have served the division during the last
year (especially our dedicated reviewers!), reconnect with
old friends, and make new connections.

OB Diision Lifetime Achievement Award Invited

Address

Tuesday, August 7, 9:00 — 10:10am

Philadelphia Marriott, Independence Ballroom 1
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Making Connections Coffee Break
Monday, August 6, 4:00 — 5:30pm
Philadelphia Marriott, Independence Ballroom I11

OB Diyision Awards and Celebration | Social Hour
Monday, August 6, 6:30 — 8:30pm.

Philadelphia Marriott, Grand Ballroom H (and G
for the Celebration/Social Hour)

Organizational Communication & Information
Systems:

Join us for our Gathering and Welcome on Monday
followed immediately by two opening sessions, Software
Development — Cross-Cultural Issues and Shared Meaning
and Agility, Resilience, and IT Strategy. Later in the day
Dr. JoAnne Yates will present the OCIS Division Keynote
entitled Temporal Spatial, and Structural Perspectives in
Communication and Information Systems. This session
will be followed by the OCIS Business Meeting. Join us to
honor the winners of the OCIS paper and reviewer
awards. The first annual Gerardine DeSanctis Dissertation
Award will be given at this meeting, We especially want to
invite new OCIS members and doctoral students to attend
and ask everyone to join us for the social hour immedi-
ately following. OCIS will be sponsoring 17 division
paper sessions, numerous interactive paper sessions, and
one visual paper session. Many of the division paper
sessions this year focus on virtual team and knowledge
management issues. The division is also co-sponsoring
nine symposia covering a range of themes including team
coordination, information systems in healthcare, online
games, and sharing under risk.

OCIS Gathering and Welcome
Monday, August 6, 8:00 - 8:30am
Philadelphia Marriott, Grand Ballroom ]

OCIS Keynote — Dr. JoAnne Yates
Monday, August 6, 4:10 - 5:20pm
Philadelphia Marriott, Grand Ballroom ]

OCIS Business Meeting
Monday, August 6, 5:30 - 6:30pm
Philadelphia Marriott, Grand Ballroom ]

Research Methods:

The Research Methods (RM) Division is proud of its 2007
program. Our program is comprised of two jointly-spon-
sored showcase symposia, five jointly-sponsored symposia,
one sole-sponsored symposia, and forty papers presented
as part of eight divisional paper sessions and five interac-
tive paper sessions. These symposia and paper sessions
address micro, macro, quantitative, and qualitative topics.
In addition to symposia and paper sessions, there are three
other RM events to put on your agenda.

First, the RM International Networking event is on Monday
August 6 from 2:30 - 3:50pm in the Philadelphia Marriott's
Franklin 8 room. This event provides an opportunity to
meet and have food with other RM members, particularly
those from outside the U.S. Second, the RM Business
Meeting is on Monday August 6 from 5:30 - 6:30pm in the
Philadelphia Marriott's Room 306. Third, the RM Social is
on Monday August 6 from 6:30 - 8:30pm in the
Philadelphia Marriott's Franklin 8 room. The Business
Meeting and Social events are for you to see what is going
on with the RM division, participate in shaping its future,
meet the winners of the best paper awards, and chat with
old friends as well as make new friends. As always, there
will be great food at the RM Social. Come have fun with
us!
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All Academy Chair
Allen Bluedorn

Interactive Papers Chair
Soo Min Toh

Caucuses Chair
Arup Varma

Visual Village Chair
Maria Fernanda Garcia

Local Arrangements
Committee

Denise Potosky (co-chair)
Eric Stein (co-chair)
A. D. Amar

Glenn J. Forte
Veronica Godshalk
Andrea Hornett
Peggoy D. Lee

Barrie E. Litzky
Patrick Maggitti

Dilip Mirchandani
Alison Paster

Gayle Porter

Larry M. Starr

Joan Weiner

Director of Placement
Janice Black

Director of Exhibitor
Relations

Ayman Tarabishy

Proceedings Editor
George Solomon

Director of Sponsorships
Geralyn McClure Franklin

Director of Membership
James Calvin
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Program Chairs
Joseph Mahoney
Jon Briscoe

Tom Tripp
Albert Mills

Jean Mills
Ronald Mitchell
Jeanette Cleveland
Christy Lemak
Sandy Wayne
Tatiana Kostova
C. Ken Weidner
Alvin Hwang
John Humphreys
Kathy Lund Dean
Luis Martins
Diane Parente
William Ocasio
Frank Barrett
Blake Ashforth
Sandra Robinson
Paul Hart

Irene Henriques
Gordon Kingsley
Charles Pierce
Linda Trevino
Paul Almeida

PDW Chairs
Joanne Oxley

Hetty Van Emmerik
Kathleen O’Connor
Ann Cunliffe

Eileen Fischer
Quinetta M. Roberson
Christian Gericke
Howard Klein
Andrew Delios
Marc Bonnet
Katherine Karl
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Keiko Krahnke
Richard Blackburn
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Henrich Greve

Ann Feyerherm
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Daniel Skarlicki
Katherine Stewart
Lynne Andersson
Neil Boyd

Tim Hinkin

Ann Buchholtz
Shawn Carraher
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Ishtiaq Pasha Mahmood
Claire Simmers
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Monica Franco
Richard DeJordy

Paul Harvey

Barbara Ritter

Others

A. B. Freeman School
of Business, Tulane U.

Stephen M. Ross
School of Business,
U. of Michigan

Jamie Byrnes, Tulane U.
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Meet the Meeting Planners

The Philadelphia 2007 Organizing
Committee

Program Chaif........ccccocoevviivinnnnnes Angelo DeNisi, Tulane U.
Program Chair-Elect ........... James P. Walsh, U. of Michigan
Program Specialist .....Jimmy Le, Academy of Management

Local Arrangements Committee Co-Chair.Denise Potosky,
Penn State Great Valley

Local Arrangements Committee Co-Chair.Eric Stein, Penn
State Great Valley

All-Academy Symposia Chair.............. Allen Bluedorn, U. of
Missouri

Interactive Papers Chair .......... Soo Min Toh, U. of Toronto
Caucuses Chair..........c.c...... Arup Varma, Loyola U., Chicago
Visual Village Chair ...Maria Fernanda Garcia, U. of Texas,
El Paso

Proceedings Editor ............... George Solomon, The George
Washington U.

Director of Sponsorships....Geralyn Franklin, U. of South
Florida St. Petersburg

Director of Exhibitor Relations........ Ayman Tarabishy, The
George Washington U.

Director of Placement Services..Janice Black, New Mexico
State U.

Director of Membership...James Calvin, Johns Hopkins U.

International Theme Committee.....David Lamond, Sydney
Graduate School of Management

Past Program Chair.............. Tom W. Lee, U. of Washington
Past Program Coordinator ................ Janet Thompson, U. of
Washington

1"

The Local Arrangements Committee

Local Arrangements Committee Co-Chair
Denise Potosky, Penn State Great Valley

Local Arrangements Committee Co-Chair
Eric Stein, Penn State Great Valley

LAC SUppOrt...ccveccernecnienenes A.D. Amar, Seton Hall U.

LAC Support ............ Glenn J. Forte, Collective Knowledge
Advisors, LLILC

LAC Support ....Veronica Godshalk, U. of South Carolina,
Beaufort

LAC Support .....Andrea Hornett, Penn State Great Valley
LAC Supportt ........... Peggy D. Lee, Penn State Great Valley
LAC Support........ Barrie E. Litzky, Penn State Great Valley

LAC Support .ccceceeecuvecuvereiennenes Patrick Maggitti, Temple U.

LAC Suppott....ccvccincinines Dilip Mirchandani, Rowan U.
LAC Suppott.....ccccevene. Alison Paster, The Art Institute of
Philadelphia

LAC Suppoft .. Gayle Porter, Rutgers
The State U. of New Jersey

LAC Support.......cue. Larry M. Starr, U. of Pennsylvania

LAC SUppOLt c.oceeeecrveieeeicireciniennns oan Weiner, Drexel U.

AOM Headquarters Staff
Gabriel Bramson ........cvcuv....... Web Developer/Programmer
Elena Bunin............ Internet & Web Development Manager
Ruth Chan.....ccooeeveieeieeeeeecee, Financial Assistant

Heather CLOWe ....c.vcviecevicericiricrecae Financial Manager

Taryn Flofe....oiiiiiiiiiicce, Meetings Manager
Jel Hampson ... Registrar
Bret Hilton ..., Technical Specialist

Kerry Ignatz ..o Membership Manager
JIMMY Le i Program Specialist
Terese M. Loncat......ccoccvvniiciininincnnnn Assistant Director

Adrienne Madama .......cceeuveue.... Member Services Assistant

Michael Malgrande ........ccooccueenienicenicnnnnce. Managing Editor
Alina Matei.....oooveveueenen. Database Developer/Programmer
Beth Reeves..eieeececeeecenne Volunteer Coordinator

Matthew Suppa.....Assistant Director, Information Systems

and Communications
Nancy Urbanowicz .......ccceceveevecuvicevecnnes Executive Director

Susan Zaid.....ccccoeeeviveiiieiieene, Communications Specialist
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The Division & Interest Group Program Chairs and
Professional Development Workshop Chairs

Program Chairs of the Professional
Divisions and Interest Groups

BPS e, Joseph Mahoney, U. of Illinois
CAR oo, Jon P. Briscoe, Northern Illinois U.
CM i Tom Tripp, Washington State U.
CMS e Albert Mills, St. Mary’s U.
Jean Helms Mills, St. Mary’s U.

ENT oo Ronald Mitchell, Texas Tech U.
GDO..e, Jeanette Cleveland, Penn State U.
HCM ..o Christy Lemak, U. of Florida
HR o Sandy Wayne, U. of Illinois at Chicago
IM e, Tatiana Kostova, U. of South Carolina
MCoiiiiiiiiiiiciccs C. Ken Weidner, St. Joseph’s U.
MED ..o Alvin Hwang, Pace U.
MH...............John Humphreys, Texas A&M U., Commerce
MSR o Kathy Lund Dean, Idaho State U.
MOC.......... Luis Martins, Georgia Institute of Technology
OM.iiieeeeeeeeeeeeeeeeieins Diane Parente, Penn State Erie
OMT ..o William Ocasio, Northwestern U.
ODC.....cccuueee. Frank |. Barrett, Naval Postgraduate School
OB e, Blake Ashforth, Arizona State U.
Sandra Robinson, U. of British Columbia

OCIS .o, Paul J. Hart, Florida Atlantic U.
ONE ..o Irene Henriques, York U.
PNP.....Gordon Kingsley, Georgia Institute of Technology
RM e Chuck Pierce, U. of Memphis
STM it Linda Trevino, Penn State U.
TIM.oiiicrececaee Paul Almeida, Georgetown U.

PDW Chairs of the Professional Divisions
and Interest Groups

BPS ..o Joanne Oxley, Ul of Toronto
CAR o Hetty Van Emmerik, Utrecht U.
CM o, Kathleen O’Connor, Cornell U.
CMS .o Ann Cunliffe, U. of New Mexico
ENT e FEileen Fischer, York U.
(€510 2 Quinetta M. Roberson, Cornell U.
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HCM..ooooieeeeiiee Christian Gericke, U. of Adelaide
HR oo, Howard Klein, Ohio State U.
IMoaie Andrew Delios, National U. of Singapore
MCooiveieeeeeeeeeeene Marc Bonnet, ISEOR, U. of Lyon
MED...cooiiiiiiiiieeeeeeeeeen Katherine Karl, Marshall U.
MH.............. Curt Stiles, U. of North Carolina, Wilmington
MSR ..ot Keiko Krahnke, U. of Northern Colorado
MOC..... Richard Blackburn, U. of North Carolina, Chapel
Hill

OM ..o Elliot Bendoly, Emory U.
OMT ..Henrich Greve, Norwegian School of Management
ODCi..oviiiviiviiiiciice, Ann Feyerherm, Pepperdine U.
OB, Daniel Skarlicki, U. of British Columbia
OCIS ..o, Katherine Stewart, U. of Maryland
ONE oo, Lynne Andersson, Temple U.
PNP .o, Neil Boyd, Lycoming College
RM o Tim Hinkin, Cornell U.
SIM oot Ann Buchholtz, U. of Georgia
TIM oo Shawn Carraher, Cameron U.

Additional PDW Chairs

Asia Academy of Management.......ccoceeeceeerieeeneecrreceeenceennns

Nitin Pangarka, National U. of Singapore, Ishtiaq Pasha
Mahmood, National U. of Singapre

Iberoamerican Academy of Management...Monica Franco,
Cranfield U.

International Theme Committee........ Claire A. Simmers, St.
Joseph’s U.
Practice Theme Committee ....Paul Harvey, Florida State U.

............. Barbara Ritter, Coastal
Carolina U.

Mentoring Committee ...Rowena Ortiz-Walters, Quinnipiac
U., Bahaudin Mujtaba, Nova Southeastern U.

New Doctoral Student Consortium........... Richard DeJordy,
Boston College

Teaching Theme Committee
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Welcome to Philadelphial

The Local Arrangements Committee of the Academy of
Management welcomes you to Philadelphia and the 2007
meetings! Many people have been working to make our
meetings and this conference venue successful. We hope
you enjoy the presentations, special events, consortia, and
all the pleasures Philadelphia has to offer. The three host
hotels are the Philadelphia Marriott, Loews Hotel, and the
Sheraton, all located close to one another in the downtown
convention district.

A Little Bit of History
(Source: http://www.philadelphiausa.travel)

Philadelphia was founded in 1682 by William Penn, an
English Quaker. King Charles II of England granted him
a parcel of land that included 1,280 acres between the
Delawate and Schuylkill Rivers. Penn's chief sutrveyor,
Captain Thomas Holmes, devised a grid pattern for the
city that included five public squares, all of which remain,
to realize Penn's dream of a "green counttie towne." Due
to its excellent location on the Atlantic Coast and acces-
sible port facilities, Philadelphia grew rapidly in the 18th
century until it was the second largest English-speaking
city in the world. It was called the Athens of the Americas
as the cultural center of the New World.

Philadelphia's history from 1774 to 1800 is inextricably
linked to that of the American Revolution and the young
nation. In Independence National Historical Park,
"America's most historic square mile," visitors can see two
of the nation's most precious monuments to freedom -
the Liberty Bell, symbol of the nation's freedom, and
Independence Hall, the birthplace of the nation, where a
group of dissatisfied colonists adopted Thomas Jefferson's
Declaration of Independence on July 4, 1776. And right
here in Philadelphia in 1787 was written the Constitution
of the United States. Philadelphia was the nation's capital
from 1791 to 1800.

During the 19th century the city grew, annexing parts of
the countryside including Fairmont Park. In the huge park
are a dozen 18th and 19th century mansions, the nation's
first zoo, and the Victorian era Boathouse Row.
Philadelphia also has a strong maritime heritage. Along the
Delaware River are the USS Olympia, Admiral Dewey's
tlagship from the Spanish-American War, the USS Becuna

submarine, and the Gazela of Philadelphia, a fishing vessel
that's more than a century old.

Today, with a population of approximately 1.6 million,
Philadelphia is the fifth-largest city in the United States
and the second-largest on the East Coast. The city's recent
renaissance in the last decade has brought national atten-
ton.

Helpful Information for Your Stay in Philadelphia

Access for People with Disabilities

The three conference hotels are within easy walking
distance of each other. Conference events will be held in
the Philadelphia Convention Center as well as the confer-
ence hotels. For those needing special assistance for
disabilities please let us know at needs@aom.pace.edu. We
will have electronic scooters available for those who need
them.

Copies and Business Services

All of the conference hotels have business centers which
can meet your needs. There are also several full-service
copy facilities located nearby.

Transportation
The Philadelphia International Airport (PHL) is located

7.2 miles southwest of central Philadelphia. Shuttles,
limousines, and taxis are readily available near the baggage
claim. The airport also offers SEPTA bus and regional rail
service to Downtown Philadelphia and to the Convention
Center (i.e., the Matket East/Gallery stop at 11th &
Market St.). Travelers should allow for approximately V2
hour for the commute from the airport to the conference
facilities. For departures, the airport recommends arriving
no less than 90 minutes before your flight.

T-Shirts

Conference t-shirts feature a graphic of the Liberty Bell,
which you can visit in the historical district of
Philadelphia, and may be seen on the Academy’s web page.
T-shirt sales will benefit a local charity called
PhilAbundance (www.philabundance.org). Please order
your t-shirts when registering, They will be available for
pick-up in the registration area.
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Tours

The Philadelphia Local Arrangements Committee will
continue the practice of providing assistance with infor-
mation on available tours so members can make their indi-
vidual plans. We will be working with the Philadelphia
Convention and Visitors Bureau (PCVB) to assist
members with their touring plans. We will have a link
from the Academy website to some Philadelphia attrac-
tions and touring websites to allow members to start their
planning early.

Shopping

A wide variety of shopping experiences are available in
Philadelphia, including vintage shopping, “Jewelers’ row;,”
“Pabric row;” “Rittenhouse row” and “Antiques row.”
Philadelphia offers one of a kind boutiques as well as
national branded chain stores. An added bonus is tax free
shopping on all clothing. For more details log on to
www.gophilla.com.

Entertainment and Recreation

The Philadelphia Phillies are scheduled to be in town
between August 7 and 12, 2007, so think about taking in a
baseball game at Citizens Bank Park. Tickets may be
ordered from

http://philadelphia.phillies.mlb.com/ticketing/index.jsp?c_

id=phi.

One of the few stops of the limited engagement of the
“Tutankhamun and the Golden Age of the Pharaohs”
exhibit is Philadelphia during the AOM conference. This
exhibit is selling out quickly, however, so it is important to
purchase tickets prior to your visit. Over one million visi-
tors are expected to visit this location at The Franklin
Institute Science Museum located just minutes from the
AOM conference locations. Visit www.kingtut.org for
more details.

As one of the places our founding fathers and mothers
met when our country was formed, the City of
Philadelphia includes a fascinating and important historical
district that you can visit. Independence Hall, The Liberty
Bell and the National Constitution Center are highly
recommended places to visit.
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Philadelphia is a great city for families. There is much to
see and experience in the City of Brothetly Love. Here ate
some great examples of fun activities for the whole family
to enjoy: The Philadelphia Zoo, The Art Museum, The
Rodin Museum, The Academy of Natural Sciences, The
Franklin Institute Science Museum, The University of
Pennsylvania Museum of Archeology, The Mutter
Museum, The Water Works Tour. You can log onto the
following sites for more details about great family things
to do in Philadelphia: The Philly Fun Guide at

http:/ /www.phillyfunguide.com/, the Philadelphia
Convention and Visitors Bureau at www.pcvb.org and also
Go Philadelphia at www.gophila.com

Weather

Weather in Philadelphia in August is typically very warm
and humid, with highs often in the upper 80’ and lows in
the low 70s.

Speaking for all members of the Local Arrangements team
for Philadelphia, we hope to make your visit an enjoyable
one! We stand ready to assist you in any way in planning
your trip to Philadelphia.

Denise Potosky (Co-chair), Eric Stein (Co-chair), A. D.
Amar, Janon Berry, Glenn Forte, Veronica Godshalk,
Andrea Hornett, Peggy Lee, Barrie Litzky, Patrick
Maggitti, Dilip Mirchandani, Alison Paster, Gayle Porter,
Larry Starr, Joan Weiner.
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Philadelphia Hotel Map
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Loews Philadelphia Hotel
1200 Market Street, Philadelphia, Pennsylvania 19107 USA
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Philadelphia Marriott Downtown
1201 Market Street, Philadelphia, Pennsylvania 19107 USA

Sheraton Philadelphia City Center Hotel
17th & Race Street, Philadelphia, Pennsylvania 19103 USA

Courtyard by Marriott Downtown
21 N. Juniper Street, Philadelphia, Pennsylvania 19107 USA

Crowne Plaza Philadelphia Center City
1800 Market Street, Philadelphia, Pennsylvania 19103 USA

Holiday Inn Express Midtown
1305 Walnut Street, Philadelphia, Pennsylvania 19107 USA

Comfort Inn Downtown Historic Area
100 N. Columbus Blvd., Philadelphia, Pennsylvania 19106 USA

Embassy Suites Philadelphia - Center City
1776 Benjamin Franklin Parkway, Philadelphia, PA 19103 USA

Hampton Inn Philadelphia City Center
1301 Race Street, Philadelphia, PA 19107 USA

Ritz Carlton Philadelphia
10 Avenue of the Arts, Philadelphia, PA 19102 USA

Westin Philadelphia
99 South 17th Street, Philadelphia, PA 19103 USA

Radisson Plaza-Warwick Hotel Philadelphia
1701 Locust Street, Philadelphia, PA 19103 USA

Sofitel Philadelphia
120 South 17th Street, Philadelphia, PA 19103 USA

Holiday Inn Philadelphia Historic District
400 Arch Street, Philadelphia, PA 19106 USA

Doubletree Hotel Philadelphia
Broad Street at Locust, Philadelphia, PA 19107 USA
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Greetings from the Governor of Pennsylvania

COMMONWEALTH OF PENMNSYLVANIA
OFFICE OF THE GOVERNOR
HAaRRISBURG

THE GOVERMNOR

GREETINGS:

It gives me great pleasure te welcome everyone gathered together for the
Academy of Management’s annual meeting, focusing on the theme “Doing Well by
Doing Good.”

I am greatly encouraged by the innovation and pioneering spirit of our
nation and commonwealth’s most promising management executives and
academics. It is this growing network that will be paramount to our future vitality,
create new and expansive epportunity for our citizens, and help to establish
Pennsylvania as a world-class management leader.

During your visit to Philadelphia, I hope you will take the time to enjoy
everything this exciting city has to offer—from its numerous cultural and scenic
treasures to its fine dining and gracious hospitality. A short distance from your
event you will find icons of our proud American heritage—the Liberty Bell,
Independence Hall, and the National Constitution Center, to name a few. There is
something for everyone in this great city, and we welcome you to make many new
memaories here at the crossroads of big city excitement and hometown hospitality,

As Governor and on behalf of all Pennsylvanians, I thank the Academy of
Management for organizing this conference, and I extend my best wishes to all of
you for a productive time together and great suceess in all your future endeavors,

€ dund G- Fenddl)

EDWARD G. RENDELL
Governor
August 3-8, 2007
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FBousge of Wepresentatives

UWheneas. the Academy of Management is an international organization headquartered in the

LInited States with 16,280 active members among ac t is the lead

professional association for scholarship and dis ment
and organizations, and

Wherneas the academy of Management is holding its 2007 Annual Meeting in Philadelphia,
Pennsvivania on / ust 3-8 and expecting 7,000 attendees. and

UWhereas the theme of the conlerenc Doing Well by Doing Good*, demonstrating
Brms can be financially successful while at the sa ume tryin slish some positive
social goals and make lifc better for their employees and their communities,

Be it hiexeliy vesoloed, that the House of Representatives of the Commonwealth of Penn
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Management, A
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2007 Academy of Management Annual Meeting Sponsors

The Academy of Management Extends Appreciation

to All of the 2007 Annual Meeting Sponsors

Platinum Sponsors

The Society for Human Resource Management
Drexel University, LeBow College of Business
Villanova University, School of Business

Temple University, Fox School of Business
University of St Andrews, School of Management

Gold Sponsors
Tulane University, A.B. Freeman School of Business

ESMT European School of Management and Technology

University of Southern Mississippi, College of Business
Penn State Great Valley, School of Graduate
and Professional Studies
Alliant International University, Marshall Goldsmith
School of Management

Silver Sponsor
Carnegie Mellon University, Tepper School of Business

Bronze Sponsors

Rowan University, Rohrer College of Business
SAGE Publications

Pewter Sponsors
Rutgers — Camden, School of Business
Innovative Learning Solutions, Inc.
Kaplan University, Graduate School of Management
Saint Joseph’s University, Erivan K. Haub School

of Business
Benedictine University
Capella University, School of Business and Technology
Franklin University, Business & Management Programs
City University of New York, Baruch College,

Zicklin School of Business
Cranfield University, Cranfield School of Management
University of South Florida St. Petersburg,

College of Business
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Leadership University Sponsors
University of Maryland, Robert H. Smith
School of Business
Tulane University, A.B. Freeman School of Business
University of Michigan, Stephen M. Ross
School of Business
Penn State Great Valley, School of Graduate
and Professional Studies
Pace University, Lubin School of Business

The Academy of Management also Extends
Appreciation to these Non-Event Conference
Sponsors

Platinum Sponsors
The Society for Human Resource Management
(Sponsor of the Conference Proceedings)

Drexel University, LeBow College of Business
(Sponsor of the A/ V" Equipment in All Meeting Rooms and
Internet Cafés)

Villanova University, School of Business
(Sponsor of the Name Badge 1anyards)

Temple University, Fox School of Business
(Sponsor of the Conference Tote Bags)

University of St Andrews, School of Management
(Sponsor of the Conference Tote Bags)

Gold Sponsors

University of Southern Mississippi, College of Business
(Sponsor of Complimentary Pens and Note Pads in Conference
Registration Area)

Penn State Great Valley, School of Graduate
and Professional Studies

(Sponsor of Complimentary Bottled Water in Conference
Registration Area)
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Platinum Sponsors

The Society for Human Resource Management

The Society for Human Resource Management (SHRM) is
the world’s largest association devoted to human resource
management. Representing more than 210,000 individual
members, the Society's mission is to serve the needs of
HR professionals by providing the most essential and
comprehensive resources available. As an influential voice,
the Society's mission is also to advance the human
resource profession to ensure that HR is recognized as an
essential partner in developing and executing
organizational strategy. Founded in 1948, SHRM currently
has more than 550 affiliated chapters and members in
more than 100 countries. Visit SHRM Online at
www.shrm.org,

Drexel University
LeBow College of Business

A Premier University . . . Founded in 1891 by Anthony J.
Drexel in Philadelphia, Pa., Drexel University is widely
recognized for its focus on technology and experiential
learning. Ranked by U.S. News & World Report as one of
the best national doctoral universities, it is the first major
university to operate a fully wireless campus, Drexel is a
leader in integrating emerging technologies into all aspects
of its academic enterprise, which includes the nation’s
largest private medical college and new College of Law.
Drexel is one of Greater Philadelphia’s premier research
institutions. Renowned for it academic excellence, Drexel
is one of fewer than 30 private universities classified by
The Carnegie Foundation as Research Universities (high
research activity). For more information, visit
www.drexel.edu.

Drexel University’s LeBow College of Business . . .
Recognized by Euntreprenenr, Financial Times, Forbes, The
Princeton Review and U.S. News & World Report for superior
programs, Drexel University's LeBow College of Business
empowers, enriches and inspires future business leaders
through an innovative, strategic approach to business
education defined by leadership and ethics, industry
perspectives and technological orientation. Founded in
1922, LeBow College has more than 3,300 students, 100
faculty and 30,000 alumni and is accredited by AACSB
International-The Association to Advance Collegiate

Schools of Business. It offers undergraduate, graduate,
doctoral and executive education programs. For additional
information, visit www.lebow.drexel.edu.

Villanova University
School of Business

The Villanova School of Business (VSB) is ranked the #12
undergraduate business school in the nation by
BusinessWeek, and offers an internationally-recognized exec-
utive MBA program known for its innovative focus on
systems thinking. In large part due to its progressive
Applied Finance Lab, Villanova is ranked the #1 “Most
Wired” campus in the United States by PC Magagine and
The Princeton Review.

VSB is located just west of Philadelphia, on the historic
Main Line. With a recent $26 million renovation and the
addition of a light-filled, 65,000 square-foot atrium, VSB
serves over 2,500 students in its undergraduate and
graduate business programs.

The school is led by Dean James Danko, a former
entrepreneur who has served in leadership roles at some of
the world’s top business schools. VSB is known for
creativity and innovation, excellence in technology, hands-
on and service learning opportunities, a strong liberal arts
foundation, a firm grounding in ethics, and an applied
education that prepares students to become outstanding
leaders and global citizens.

VSB is home to research centers including the Center
for Responsible Leadership and Governance, the Center
for Marketing and Public Policy Research, the
Entrepreneurship Research Center, the Center for the
Study of Church Management, and the Institute for
Research in Advanced Financial Technology.

VSB is known for business relevance and the
exceptional quality of its graduates as corporate citizens.
Starting salaries for VSB students exceed the national
average in every major. VSB graduates are prepared for
global business—both through curricula and hands-on
experience. The study abroad participation rate among
VSB students is 35 percent, compared to the national
average of 2 percent.

When it comes to doing well by doing good, VSB has
been leading the way since its establishment in 1922 by the
Roman Catholic Order of St. Augustine. St. Augustine is
credited with creating the concept of servant leadership—
and the Augustinian values of truth, community, caring,
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and leading through service are infused throughout VSB
curricula. VSB students are highly skilled in business and
technology, and they prove that good works can make a
profit; VSB’s student-managed Arnone-Lerer Socially
Responsible Investment fund has outperformed the S&P
500.

Temple University
Fox School of Business

Established in 1918, The Fox School of Business has a
long tradition of preparing leaders, professionals and
entrepreneurs for successful business careers. Today, it is
the largest, most comprehensive business school in the
Philadelphia metropolitan area and among the largest in
the world with almost 6,000 students, 150 full-time faculty
and 50,000 alumni.

Accredited by AACSB International (The Association
to Advance Collegiate Schools of Business), The Fox
School offers BBA, MBA, Executive MBA, International
MBA, MBA/MS, MS, MA, and Ph.D. programs on
campuses throughout the Philadelphia region and around
the world.

Fox is thoroughly committed to providing a student-
centered education and professional development relevant
to today's digital, global economy. Fox is also committed to
the integration of technology into the cutrticulum and
classroom, and in the encouragement of entrepreneurship
and innovation.

The Fox School’s programs continue to be ranked
nationally and internationally by leading business
publications and organizations. For the third consecutive
vear, the Financial Times ranked The Fox School’s MBA
among the Top 10 programs in the U.S. for “Value for
Money.” Also, this year the U.S. News and World Report
ranked Fox School’s undergraduate Risk Management and
Insurance program in the Top 5, its International Business
undergraduate program in the Top 10, its graduate 1B
program in the Top 15, and its graduate Healthcare
Management program in the Top 30. Entrepreneur magazine
and Princeton Review jointly ranked The Fox School’s under-
graduate Entreprencurship program in the Top 5 and its
graduate Entrepreneurship program in the Top 10.

Fox is committed to creating and disseminating
knowledge in the business disciplines, particularly in
subject areas like Accounting, Entrepreneurship, Finance,
Human Resource Management, International Business,
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Management Information Systems, Marketing and Risk
Management/Insurance, among others. This research is
accomplished by Fox’s internationally renowned faculty,
such as Rajiv Banker (Accounting), David Cummins (Risk
Management), Masaaki Kotabe (International Business),
Fred Murphy (Operations Management), Damaraju
Raghavarao (Statistics), David Reeb (Finance), and Sanat
Sarkar (Statistics), among others. For the School’s quality
research, Academic Analytics ranked The Fox School #4 in
2007 for Research Productivity of Finance Faculty.

Additionally, Fox is home to eight prestigious national
academic and professional journals, including: Journal of
Econonies and Business, Journal of International Management,
Journal of Product Innovation Management, Journal of Risk
Finance, Risk Management and Insurance Review, Benefits
Quarterly, The Financier and The Securitization Conduit.

Supporting and enriching its academic programs are
research and outreach institutes and centers, such as the
Center for International Business Education and Research
(CIBER), Institute of Global Management Studies,
Institute for Business and Information Technology,
Innovation and Entrepreneurship Institute, Advanta
Center for Research in Financial Institutions, Center for
Healthcare and Research Management, Center for
Competitive Government, and Small Business
Development Center.

Furthermore, Fox is committed to linking to the
dominant and growth industries in our region: financial
services, healthcare, pharmaceuticals/biotechnology, infot-
mation technology, and tourism and hospitality. This
commitment is evidenced through its strategic alliances
with regional and international business communities and
by the School's global presence and international educa-
tional partners.

For more information, visit www.fox.temple.edu.

University of St Andrews
School of Management

A UNIVERSITY ESTABLISHED FOR 600 YEARS

Founded in 1410, the University of St Andrews is one of
the most ancient in Europe, the third oldest in the

English-Speaking world and the first in Scotland. For six
centuries, it has been an internationally recognized centre
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of learning with top-ranking research across all faculties. It
is rarely absent from the top ten listings of UK
universities.

AN INTERNATIONAL UNIVERSITY

Teaching is anchored and entwined within the deep
scholarship common in Europe’s original universities. At
St Andrews, staff and students hasten after the University’s
Homerian motto, ‘Aien Aristeuein’-‘Ever to be the Best’.
Scholars from over 105 nations receive an education that is
flexible, student-centred and innovative. They are taught
by academics with international research reputations and
so enjoy a unique educational experience in the beauty of
a mediaeval and coastal townscape.

MANAGEMENT EDUCATION AT ST ANDREWS

Management teaching has been established within the
University for 25 years. It is built on the solid foundations
of a strong suite of flexible undergraduate programs
mixing management with mathematics, modern languages,
arts and humanities courses. At the postgraduate level, the
School of Management provides a set of Masters
programmes in International Business, Marketing, Finance,
Creativity Management, Information Technology, HRM
and Research. In addition, there is an active PhD program
that has the highest kite mark approval from the UK
Government’s Economic and Social Research Council. At
all levels, teaching is research driven with a close theory
and practice linkage.

In recent years, the University has invested heavily in
the School of Management, including a broadening of the
international faculty and the construction of a prestigious
building overlooking the ocean and the toughest hole in
world golf-the seventeenth ‘Road Hole’ of the
championship Old Course at the home of golf. Such
investment has resulted in a rapid rise in the ranking of
the School of Management to one of the top ten business
schools in the UK, according to national surveys.

AN INVITATION

Academics interested in joining the growing number of
global scholars who spend their sabbatical period at

St Andrews, with its unique golfing facilities, are welcome
to contact us — Professor Peter McKiernan, Dean, School
of Management, peter@st-andrews.ac.uk.

Gold Sponsors

Tulane University
A.B. Freeman School of Business

Tulane University is one of the country’s leading private
research institutions. Founded in 1834 in New Otleans, as
the Medical College of Louisiana, the University is now
home to 11 schools and colleges as well as almost 7,000
undergraduate and over 4,300 graduate students. Most of
these students are enrolled in classes on Tulane’s Uptown
Campus, which includes 110 acres and 80 buildings, while
the Tulane University Health Sciences Center (including
the School of Medicine and the School of Public Health
and Tropical Medicine) in located in downtown New
Otleans.

The A.B. Freeman School of Business occupies two
buildings on the Uptown Campus (Goldring/Woldenberg
Hall I and II) and was founded in 1914. The School
presently enrolls 1,300 students and includes 60 full-time
faculty and 35 adjunct faculty.

Tulane University is consistently ranked among the top
Universities in the U.S. with an average SAT score for
entering freshman in 2007-2008 of 1350. The A.B.
Freeman School of Business is also consistently ranked
among the top Business Schools globally for its MBA
program, its EMBA program, and its joint international
MBA programs. In addition, the Organizational Behavior
faculty and the Finance faculty have been ranked among
the top ten programs in their areas by various publications.

ESMT European School of Management and
Technology

ESMT European School of Management and Technology
was founded in October 2002 on the initiative of 25
German blue chip companies and associations. The
corporate founders’ goal was to endow Germany with a
truly international business school — a school with global
reach and a European soul, located in the very heart of
Europe, Berlin.

Inaugurated in February 2006 with the German
Chancellor Angela Merkel, ESMT is conveniently situated
in the historic part of Betlin, neighboring the State
Department and numerous famous museums. ESMT
offers executive education (since 2003) and an
international fulltime-MBA (since January 2006) in
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English. It will start an Executive MBA in Fall 2007. In
addition to the Berlin campus, the School operates a tech-
nology campus in Munich and a castle campus in Cologne.

ESMT’s research and teaching focuses on practice,
relevancy, and applicability. High-impact learning allows
participants to translate what they have learned into action
as soon as they get back to their companies. ESMT
imparts participants with state-of-the-art analytical
methods in management and teaches them to solve
real-life management issues. The aim is to enable
participants to take responsibility and accomplish change.
ESMT?s international faculty, made up of both
practice-oriented academics and theory-oriented experts,
support this style of teaching.

ESMT is fully accredited by the German authorities as a
private institution of higher education. While already
fulfilling international standards, international accreditation
and international ranking will follow as soon as possible.
For more information, visit our website at www.esmt.org,

University of Southern Mississippi
College of Business

Transforming and empowering students for successful
business careers in Mississippi and beyond is the mission
of the College of Business at The University of Southern
Mississippi. A combination of quality academics, superb
teaching and relevant experiences provide students with a
solid foundation for career success.

The College of Business is among a select group of
business programs in the nation fully accredited by
AACSB International — The Association to Advance
Collegiate Schools of Business. The undergraduate and
graduate programs in the School of Accountancy and
Information Systems also maintain separate AACSB
accreditation.

More than 75 faculty members teach courses to
approximately 2,000 graduate and undergraduate students
in 15 different majors in Hattiesburg and on the
Mississippi Gulf Coast. There are four schools and depart-
ments within the College of Business: the School of
Accountancy and Information Systems, the Department of
Economics, Finance and International Business, the
Department of Management and Marketing, and the
Department of Tourism Management. Find more
information online at www.usm.edu/business.
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The University of Southern Mississippi, founded in
1910, is a comprehensive doctoral and research-extensive
university fulfilling its mission of being a leading university
in engaging and empowering individuals to transform lives
and communities. In a tradition of leadership for student
development, Southern Miss is educating a 21st century
work force providing intellectual capital, cultural
enrichment and innovation to Mississippi and the world.
Southern Miss is located in Hattiesburg, with an additional
campus and teaching and research sites on the Mississippi
Gulf Coast; further information is found at www.usm.edu.

Penn State Great Valley
School of Graduate and Professional Studies

A Penn State Master’s Degree is closer than you think.
Penn State Great Valley’s School of Graduate Professional
Studies is part of Penn State University’s nationally
recognized Graduate School, and is the largest campus in
the region devoted exclusively to graduate and professional
studies. We offer master’s degree programs, continuing
education courses, and certificate programs year-round in
evening and weekend sessions that start every seven weeks.
Our full-service campus includes a career center, computer
center, financial aid office, library, and major conference
centert, all open during class hours.

Penn State Great Valley offers an MBA with
specializations in Biotechnology and Health Industry
Management, Business Administration, and New Ventures
and Entrepreneurial Studies. Other master’s degree
programs include Leadership Development, Finance,
Information Science, Training Design and Development,
Systems Engineering, Software Engineering, and various
areas of Education. Graduate certificates in business lead-
ership and entrepreneurship, as well as post-master’s
certificates in a variety of subject areas including human
resource management and marketing are also available.

Our mastet’s degree programs in business
administration and leadership are fully accredited by The
Association to Advance Collegiate Schools of Business
(AACSB International). Only fifteen percent of business
schools worldwide have achieved this level of excellence.

Convenient to home and work, Penn State Great Valley
is easily accessible from Routes 202, 1-476, 1-76, and 30.
Parking is free, safe, and plentiful in our unique corporate
park environment. For more information, please call
610-648-3200, or visit www.gv.psu.edu.
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Alliant International University
Marshall Goldsmith School of Management

Named for one of the most successful executive coaches
and leadership educators in the world today, the Marshall
Goldsmith School of Management takes the human side
of organizations seriously. Our programs focus on
applying the deepest insights about human behavior to the
world of work. Our curriculum blends the strengths of
psychology and organizational theory with business
administration and analytic skills to give students a unique
powerful set of tools to succeed in business, work in
not-for-profit organizations, or become consultants or
entrepreneurs. The School offers exciting and challenging
degree programs in two major areas: Business &
Management and Organizational Psychology.

Alliant International University was formed in 2001
through the combination of United States International
University (founded in 1952) and California School of
Professional Psychology (founded in 1969). Alliant has
campuses in San Diego, San Francisco, Irvine, Los
Angeles, Sacramento, and Fresno, CA. It also has
campuses in Mexico City, Hong Kong, and Japan.

Marshall Goldsmith School of Management offers the
following programs:

Masters: Business Administration; International Business
Administration; Industrial-Organizational; Psychology;
Organizational Behavior; Organizational Development;
and Organizational Psychology

Doctoral: Business Administration; Industrial-
Otrganizational Psychology; Organization
Development; Organizational Psychology; Consulting
Psychology; and Post-Doctoral re-specialization in
Organizational Psychology

Joint Programs: Dual MBA /Industrial Otganizational
Psychology; Joint MBA/PhD Consulting Psychology;
Joint MBA /PhD Industrial-Otganizational Psychology;
Joint Master of Organizational Behavior/PhD or
PsyD Clinical Psychology; Dual PhD
Clinical/Industrial-Organizational Psychology; and
Joint Master of Organizational Behavior/Forensics
PhD or PsyD

For more information, go to www.alliant.edu.

Silver Sponsor
Carnegie Mellon University
Tepper School of Business

Established in 1949, the Tepper School of Business at
Carnegie Mellon is internationally recognized for its
pioneering contributions in introducing management
science and quantitative business principles to the global
business school and corporate management arenas.
Emphasizing an interdisciplinary approach to business
management, the Tepper School leverages the innovative
resources throughout the Carnegie Mellon campus to
ensure a pervasive sense of collaboration, knowledge
discovery and path breaking research. The school has six
Nobel laureates as part of its faculty heritage, which is a
proud legacy matched by only one other business school
worldwide. The school’s mission — leadership at the
intersection of business and technology — underscores the
institution’s academic philosophy, which emphasizes
management and scientific principles that advance global
business practice. Through coursework, dynamic academic
exercises, cross-campus research, collaborative corporate
projects, and a range of learning initiatives, Tepper School
students study at one of the most technologically elite
universities in the world. The business school offers
undergraduate and graduate degree programs in business,
economics and computational finance. The doctoral
program includes eight fields of study: accounting,
economics, financial economics, information systems,
manufacturing and operating systems, marketing,
operations research and organizational behavior and
theory.

Bronze Sponsors

Rowan University
Rohrer College of Business

Accredited by AACSB International, the Rohrer College of
Business makes excellence in teaching its highest priority
and experienced-based learning its distinguishing
instructional tool. Through a combination of engaging
classroom instruction, project-based learning, and real-
world experience, students not only develop critical
thinking, communication, teamwork and problem-solving
skills critical to career success, but also jump start their
careers with a successful track record of developing
team-based solutions to real problems. By emphasizing
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project-based learning, the Rohrer College of Business,
using teams of students directed by faculty, assists regional
businesses, non-profit organizations and local government
agencies on a wide variety of projects that enhance
learning and contribute to economic development.

In partnership with the Center for Innovation and
Entrepreneurship, the Rohrer College of Business
promotes entrepreneurship throughout the University and
in the regional community. Through its innovative
entrepreneurship curriculum, the Rohrer College of
Business has developed interdisciplinary programs with the
other Colleges that assist faculty members and students to
evaluate and initiate new business ventures. Through
cooperative programs with the Entrepreneurs Forum of
Southern New Jersey and the Nonprofit Development
Center, the Rohrer College of Business promotes regional
entrepreneurial activities and develops a stream of projects
to be tackled within the curriculum.

In the Fall of 2007, the Rohrer College of Business will
open its business incubator in the Sam Jones Innovation
Center in the Rowan University Tech Park and will work
cooperatively with College of Engineering faculty to
launch high tech ventures that will augment the economic
development of Southern New Jersey.

SAGE Publications

SAGE Publications is a leading international publisher of
journals, books, and electronic media for academic, educa-
tional, and professional markets. Since 1965, SAGE has
helped inform and educate a global community of
scholars, practitioners, researchers, and students spanning a
wide range of subject areas including business, humanities,
social sciences, and STM (science, technology and medi-
cine). A privately owned corporation, SAGE has principal
offices in Los Angeles, London, New Delhi, and
Singapore. SAGE publishes leading journals in business
and management, such as Journal of Management, Human
Relations, Organization Studies, and Organization. SAGE
publishes bestselling books by leading authors and editors
at prices students can afford such as Leadership: Theory and
Practice by Peter Northouse and Images of Organization by
Gareth Morgan. Please stop by our booth or visit us at
www.sagepub.com.
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Pewter Sponsors

Rutgers — Camden
School of Business

LEARN. LEAD. SUCCEED. The Rutgers School of
Business at Camden is an integral part of one of the
nation's oldest, largest, and most distinguished universities.
From corporate boardrooms and cutting-edge start-ups to
government agencies and nonprofit organizations, the
School of Business is a recognized leader in business
education. The school's strategic location neat
Philadelphia - the nation's fifth largest metropolitan market
- and its close proximity to New York City and
Washington, D.C., afford students the opportunity to learn
in the heart of our nation's business community. Rutgers-
Camden's AACSB accreditation places the School of
Business among the very best in the world. The Rutgers
tradition of excellence extends back to 1760, and is
respected around the world thanks to professors acclaimed
internationally for both their excellence in research and
teaching. The School of Business offers undergraduate
programs in human resource management, accounting,
finance, management, marketing, with concentrations in
entrepreneurship, e-commerce and marketing research)
and a graduate Master of Business Administration (MBA)
program.

Innovative Learning Solutions, Inc.

Innovative Learning Solutions offers a family of
Marketplace simulations by Ernie Cadotte! This includes:
Introduction to Marketing; Strategic Marketing; Advanced
Strategic Marketing; Supply Chain and Channel
Management; Business Fundamentals; Introduction to
Business and Strategy; Venture Strategy; Strategic
e-Commerce; Strategy and Business Policy; Business
Management; Integrated Business Management; Strategic
Corporate Management; International Corporate
Management; International Corporate Management with
Outsourcing; and Advanced Strategic Corporate
Management

ILS offers the Global Business Game by Joe Wolfe.

ILS offers a well thought-out pedagogy: Students are
guided through the decision-making process. Detailed help
files are available at the touch of a button.
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Everything is taken care of so instructors can focus on
learning. Web-based for easy access; game management
outsourced to the ILS Processing Center; 24x7 technical
support; online access to all team and student information;
drill-down feature to identify team strengths and
weaknesses; Balanced Scorecard for grading

It’s easy to know what is going on, to advise students,
and to grade performance.

Tools to Help Instructor: Flash demos for training
students; Instructor Guidelines for creating and managing
a course; online coaching tips; and PowerPoint presenta-
tions for training.

Kaplan University
Graduate School of Management

Kaplan University's Graduate School of Management, in
partnership with Newsweek, offers a revolutionary approach
to business education that combines a top-notch academic
program with distinguished speakers and case studies
centered on today’s events. As a leader committed to
innovation, we draw on the resources of a world-class
news organization to provide an exceptional student
experience. We value academic leaders who bring profes-
sional work experience in their field, as well as distin-
guished academic achievements.

Kaplan University’s more than 9,000 undergraduate and
graduate management students acquire skills to prepare
them to succeed in our global economy. The MBA
program has grown rapidly to become one of the largest
programs in North America. Kaplan University is
accredited by the Higher Learning Commission (HLC) of
the North Central Association of Colleges and Schools
and is part of Kaplan, Inc., a subsidiary of The
Washington Post Company. Our programs are delivered
online using innovative course design that gives students
access to the best professors and practicing business
professionals without geographic limitations.

We have opportunities for academic leaders to join our
team. Both within their disciplines and as part of a much
larger University, our faculty belong to a community of
scholars. We are secking leaders committed to making a
difference in students' lives and that enjoy a flexible
teaching schedule in an online environment. If you are
interested in joining a dynamic, growing institution with

excellent part-time and full-time career opportunities
please submit a cover letter and CV to the Assistant Dean
of Faculty at: ADFacultyGradManage@kaplan.edu.

Saint Joseph’s University
Erivan K. Haub School of Business

The Haub School of Business at Saint Joseph’s University
has one of the largest undergraduate student enrollments
of the 28 Jesuit business schools in the United States with
2,100 undergraduate students and 900 graduate students
currently enrolled. The Haub School offers undergraduate
degrees in Accounting, Finance, Decision and System
Sciences, Food Marketing, Marketing, Management, and
Pharmaceutical Marketing. Its graduate offerings include a
Professional MBA, Executive MBA, Executive MBA in
Pharmaceutical Marketing, Executive MS in Food
Marketing, MS in International Marketing, MS in Human
Resource Management, MS in Financial Services and the
only On-Line Pharmaceutical MBA offered in the United
States. The Haub School houses the Academy of Food
Marketing which supports the largest undergraduate Food
Marketing program in the world, the Center for Food
Marketing which promotes research and provides
executive education for the food industry and its most
recent addition is the Academy of Risk Management and
Insurance which supports undergraduate programs in
insurance and finance. Most important, the Haub School
is delivering significant quality in education to all students.

The Haub School of Business is accredited by the
AACSB, the Association to Advance Collegiate Schools of
Business, a distinction held by less than 25 percent of
business schools worldwide. Since being awarded a chapter
of Beta Gamma Sigma — the international honor society
for business education - in 2001, the Haub School has
received the Bronze Chapter Award in 2005 and the Silver
Chapter Award in 2000.

Situated on the western boundary of Philadelphia, Saint
Joseph’s sixty-acre campus combines urban accessibility
with the charm of the suburban Main Line. For more
information on Saint Joseph’s Haub School of Business,
go to http://www.sju.edu/hsb.

Benedictine University

Benedictine University in Lisle, Illinois is a Catholic
university in the Benedictine tradition that provides a
values-centered liberal arts education enriched by our

Section A


http://www.sju.edu/hsb

Academy of Management 2007 Annual Meeting

excellence in science. U.S. News & World Report named
Benedictine among the top schools in the Midwest and
ranked Benedictine sixth in the Midwest for Campus
Diversity for 2000.

The Benedictine Ph.D. in organization development
(OD) prepares management professionals with state-of-
the-art education in the field. Built on a more than 25-year
history of successful graduate-level OD education, this
program is intended for those persons with extensive
experience, who currently hold responsible positions either
in the field of OD, management or a closely allied field
such as human resource management. It is intended as a
program that makes a difference in both the scholarly and
the practitioner world. In the first few years of the
program, Benedictine Ph.D. students and faculty published
and presented more than 300 articles, papers, presentations
and seminars in OD academic and professional journals
and at associations, including conferences in Australia,
India, Denmark, Mexico, Norway, Ireland, France,
Thailand and Italy.

The MS in Management and Organizational Behavior at
Benedictine is recognized both locally and nationally as a
leader in providing education toward managing the human
side of organizations. Full-time and adjunct faculty
combine strong academic backgrounds with extensive
practitioner experience to build a program that
incorporates the values of human dignity and corporate
social responsibility. We foster collaborative
faculty/student relationships aimed at achieving a common
goal: learning to create and sustain excellence in manage-
ment.

Capella University
School of Business and Technology

Capella University, an accredited* online university, is
dedicated to helping adults maximize their personal and
professional potential through doctorial, master’s, and
bachelot’s degrees. Many Capella learners immediately
apply their course work in their professional work., as well
as laying the foundation for advancement. Learners
participate in powerful, faculty-guided learning communi-
ties that support the sharing of experience and knowledge
across industries, professions and locations.

Capella University’s School of Business and Technology
delivers competency-based learning designed to align with
industry standards and professional best practices. Our
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masters degree programs in Organization and
Management and in Information Technology focus on
deep subject matter knowledge, and real world experience
Our MBA program, tailored for working professionals,
focuses on practical content, relevant skills, and job-related
behaviors that are critical for success in today’s competitive
environment. The PhD programs in Information
Technology and Organization and Management, including
the specialization in Human Resources Management, are
designed to prepare scholar-practitioners for professional
teaching or organizational leadership in the fast-paced,
competitive global enterprise system.

Capella University recognizes that our academic
reputation rests on the quality of our instruction. We
strive to recruit faculty with solid academic credentials and
practical, real-world business backgrounds in order to
provide a rich and engaging academic experience for our
learners.

Additional information: www.capella.edu.

*Capella University is accredited by The Higher
Learning Commission and a member of the North Central
Association of Colleges and Schools (NCA), 30 N. La
Salle Street, Suite 2400, Chicago, 1L 60602-2504;
312-263-0456; www.ncahigherlearningcommission.org;

Franklin University
Business & Management Programs

Franklin University Redefines Relevance. Why do so many
professionals choose to redefine themselves and their
career options through Franklin?

Because, as central Ohio’s leading educator of working
adults, Franklin University gives students more options,
more personal attention and more knowledge that applies
immediately to the workplace. Since 1902, Franklin has
been a pioneer in meeting the needs of students who have
the ambition to continue their education in combination
with other responsibilities.

The demand for adaptive and knowledgeable
professionals who can apply critical-thinking, decision-
making and problem-solving skills is great and crosses all
industries. To meet this need, Franklin teaches these skills
with emphasis on relevant, current situations through the
effective blending of theory and practice.
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Franklin keeps its curriculum useful by not only keeping
pace with and anticipating industry changes. This means
Franklin’s students are equipped with fresh and essential
learning — so they become as relevant as their knowledge.

Convenience: Undergraduate and graduate programs;
flexible schedules, new classes starting every 3 to 6 weeks;
degrees can be completed on campus, online or both; and
no-hassle credit transfers.

Relevance: More than 50% of Franklin students report
receiving promotions at work while pursuing their degree;
prior college learning and work experience can be applied
to degree requirements; and instructors bring real-world

experience to course curriculum.

Excellence: Annually, more than 10,000 working adults
choose Franklin; award-winning, one-to-one guidance
from Student Service Associates; and personal attention —
the average class size is 18 students.

City University of New York
Baruch College
Zicklin School of Business

The Zicklin School of Business is the largest and most
diverse school of business in the United States. As the
leading public AACSB accredited business school in New
York City, the Zicklin School is uniquely positioned to
capitalize on its prime metropolitan location and state-of-
the-art facilities to create an exceptional educational
experience. With a distinguished faculty and the most
academically qualified student body among member
institutions of the City University of New York, the
Zicklin School of Business has earned an international
reputation for excellence.

Cranfield University
Cranfield School of Management

Cranfield School of Management is a world-class
university business school, renowned for its strong links
with industry and business. It is committed to providing
practical management solutions through a range of
activities including postgraduate degree programmes,
management development, research and consultancy.

The School’s reputation is founded on its ability to
create, integrate and disseminate new management
thinking - transferring ‘knowledge into action’.

Its approach is guided by the following principles:
Improving the management performance of individuals
and organisations; and Making an effective contribution to
the practice of management through innovative research
and inspirational teaching

All of this is backed up by its worldwide reputation and
accreditation by all three major bodies, AACSB
International (the International Association to Advance
Collegiate Schools of Business), EQUIS (European
Quality Improvement System) and AMBA (the Association
of MBAs).

The School’s MBA, EMBA, Executive Education and
Doctoral programmes are all ranked in the major league
tables, and each year more than 6,000 managers study at
Cranfield on Executive Education and General
Management programmes.

The School boasts an alumni body of more than 10,000
members in 115 countries — an active network of
professional managers from all sectors of business and the
professions, the public and not-for-profit sectors.

Cranfield School of Management is an integral part of
Cranfield University, world-renowned for the quality of its
exclusively postgraduate teaching and research in advanced
technology, applied science and management.

The School’s website is at www.cranfield.ac.uk/som.

University of South Florida St. Petersburg
College of Business

The University of South Florida St. Petersburg (USEFSP)
College of Business educates, develops and promotes
effective and socially responsible managers, professionals
and other leaders through multidisciplinary learning,
research and service. The College of Business is
accredited by AACSB International - The Association to
Advance Collegiate Schools of Business. The Program of
Accountancy is separately accredited through AACSB.

The College provides a diverse range of courses
incorporating social responsibility, e-commerce, financial
investments, taxation, cross-cultural management, forensic
accounting, business strategy, and much more. To prepare
students for leadership roles in their careers, the College of
Business offers an interdisciplinary approach that develops
communication, technology, decision-making and
teamwork skills. Students' career goals are supported
through the Student Business Organization and workshops
to enhance professional development.
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Since 2003, the Social Responsibility and Corporate
Reporting (SRCR) Program of Distinction at the College
of Business has provided multidisciplinary study and
outreach in areas of interest to the business and academic
communities. Built on a foundation of emphasizing
cthical behavior, transparency, corporate social
responsibility and effective corporate governance, the
SRCR Program encourages scholarly research and study by
faculty, students and the community across all business
disciplines. Our MBA Program was selected by Beyond
Grey Pinstripes as the Top Small Business School in the
Nation in 2005 for preparing students for social and
environmental stewardship.

Additionally, the USFSP College of Business is located
on the picturesque shores of Tampa Bay, and within
walking distance of downtown St. Petersburg. For more
information, please visit our website at:
www.stpt.usf.edu/cob.
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AOM 2008 Sponsorship Information

Are you interested in supporting superior scholarship about manage-
ment and organizations? Are you interested in having your univer-
sity/ organiation associated with one of the world’s premier academic
meetings? Are you interested in showcasing your university/ organiza-
tion at a leading professional conference?

If your answers to these questions are “yes”, then you
need to setve as a university/organization sponsor for the
Academy of Management (AOM) 2008 Annual Meeting,
August 8-13, in Anaheim, California. AOM 2008 has five
levels of university/organization sponsotship:

Platinum $10,000 - $15,000 US

Gold $7,500- $9,999 US

Silver $5,000 - $7,499 US
$3,000 - $4,999 US
$1,500 - $2,999 US

Bronze
Pewter

For complete information, please contact Dr. Geralyn
McClure Franklin, AOM Director of Sponsorships, at
gfranklin@spadmin.usf.edu
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The Academy of Management Wishes to Recognize the
AOM 2007 Leadership University Sponsors

University of Maryland
Robert H. Smith School of Business
(Supporting AOM President Ken G. Smith)

The Robert H. Smith School of Business at the University
of Maryland is an internationally recognized leader in
management education and research for the digital
economy. A comprehensive business school with
campuses on four continents, the Smith School offers
undergraduate, full-time and part-time MBA, Executive
MBA, Executive MS, PhD, and non-degree executive
education programs.

Like businesses, business schools in the new millennium
must transform their knowledge and research base, their
curricula and modes of delivery. The Smith School is in
the midst of this transformation, with a vision of
becoming a model for business education and knowledge
advancement for the 21st century. The school’s leading-
edge curriculum uniquely integrates the foundational
business disciplines with cross-functional e-business
concentrations such as e-commerce, supply chain
management, telecommunications, financial engineering,
global business, and entrepreneurship. Smith students learn
how to apply information technology to create innovation
and drive business growth, while the school’s world-
renowned faculty create new management knowledge and
identify leading business practices for today’s networked
world.

In addition to its main campus in College Park, Md., the
Smith School has learning locations in nearby Washington,
D.C., as well as in Baltimore and Rockville, Md. Its
international campuses include Zurich, Switzerland, where
the school delivers an EMBA program; Tunis, Tunisia,
where an Executive MS program is offered; and Beijing
and Shanghai, China, where the school delivers its EMBA
and custom executive programs.

More information about the Robert H. Smith School of
Business can be found at www.rhsmith.umd.edu.
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Tulane University

A.B. Freeman School of Business

(Supporting AOM Vice President and Program Chair
Angelo DeNisi)

Tulane University is one of the country’s leading private
research institutions. Founded in 1834 in New Orleans, as
the Medical College of Louisiana, the University is now
home to 11 schools and colleges as well as almost 7,000
undergraduate and over 4,300 graduate students. Most of
these students are enrolled in classes on Tulane’s Uptown
Campus, which includes 110 acres and 80 buildings, while
the Tulane University Health Sciences Center (including
the School of Medicine and the School of Public Health
and Tropical Medicine) in located in downtown New
Otleans.

The A.B. Freeman School of Business occupies two
buildings on the Uptown Campus (Goldring/Woldenberg
Hall I and II) and was founded in 1914. The School
presently enrolls 1,300 students and includes 60 full-time
faculty and 35 adjunct faculty.

Tulane University is consistently ranked among the top
Universities in the U.S. with an average SAT score for
entering freshman in 2007-2008 of 1350. The A.B.
Freeman School of Business is also consistently ranked
among the top Business Schools globally for its MBA
program, its EMBA program, and its joint international
MBA programs. In addition, the Organizational Behavior
faculty and the Finance faculty have been ranked among
the top ten programs in their areas by various publications.

University of Michigan

Stephen M. Ross School of Business

(Supporting AOM Vice President-Elect & Program
Chair-Elect James P. Walsh)

The Stephen M. Ross School of Business at the University
of Michigan pairs its unique action-based learning
opportunities with world-class faculty, resulting in top-
ranked educational programs that develop the leadership
capacity of our students. The school's programs include
Full-time MBA, Evening MBA, Executive MBA, Global
MBA, MAcc (Master of Accounting), Executive
Education, BBA, and PhD.
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Leadership in business requires the ability to process
information quickly, articulate a compelling vision, make
effective decisions, and mobilize an organization to act in
the face of challenges presented by an ever-changing
global business landscape. But that's just the start. Business
leaders constantly navigate different worldviews, cultures,
and interests in the global economy and, crucially, within
organizations. They operate amidst a complex network of
relationships and responsibilities for which quantitative
skills are necessary but not always sufficient preparation.

At the Ross School of Business, we create a series of
experiences designed to draw students into scenarios that
will develop and test their leadership capabilities in real
time. Our distinctive action-based learning programs
immerse students in the context in which they will apply
the analytical skills they learn in our world-class, broad-
based management curriculum.

The Ross School's blend of action-based learning and
interdisciplinary, team-orientated education creates a
distinctive learning community that is consistently ranked
among the world's leading business schools.

Penn State Great Valley

School of Graduate and Professional Studies
(Supporting AOM Local Arrangements Co-Chairs
Denise Potosky and Eric Stein)

A Penn State Masters Degree is closer than you think. Penn
State Great Valley’s School of Graduate Professional
Studies is part of Penn State University’s nationally
recognized Graduate School, and is the largest campus in
the region devoted exclusively to graduate and professional
studies. We offer master’s degree programs, continuing
education courses, and certificate programs yeat-round in
evening and weekend sessions that start every seven weeks.
Our full-service campus includes a career center, computer
center, financial aid office, library, and major conference
center, all open during class hours.

Penn State Great Valley offers an MBA with
specializations in Biotechnology and Health Industry
Management, Business Administration, and New Ventures
and Entrepreneurial Studies. Other master’s degree
programs include Leadership Development, Finance,
Information Science, Training Design and Development,
Systems Engineering, Software Engineering, and various
areas of Education. Graduate certificates in business
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leadership and entrepreneurship, as well as post-master’s
certificates in a variety of subject areas including human
resource management and marketing are also available.

Our mastet’s degree programs in business
administration and leadership are fully accredited by The
Association to Advance Collegiate schools of Business
(AACSB International). Only fifteen percent of business
schools worldwide have achieved this level of excellence.

Convenient to home and work, Penn State Great Valley
is easily accessible from Routes 202, 1-476, 1-76, and 30.
Parking is free, safe, and plentiful in our unique corporate
park environment. For more information, please call
610-648-3200, or visit www.gv.psu.edu.

Pace University
Lubin School of Business

The Academy of Management is located on the Briarcliff
Manor, New York, Campus of Pace University. Prior to
residing at Pace University, the Academy's head office was
located at the volunteer treasurer’s university, rotating with
each new appointment. In 1994, the Academy’s Board of
Governors made the decision to hire professional staff for
the growing association and conducted a national search
for a more permanent home. Pace was selected from the
field of potential candidates and the Academy has resided
at Pace since 1994. The Academy of Management has
benefited from the administrative and infrastructure
support given by Pace University and in turn the Academy
has contributed to the scholatly objectives of the Lubin
School of Business. As in other successful models of this
type in which preeminent and independent scholarly
associations and universities align, Pace University and the
Academy of Management have experienced a mutually
beneficial relationship aimed at advancing their shared
academic missions. The Academy of Management thanks
Pace University and the Lubin School of Business for
hosting its office and Website.
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2007 Academy of Management
Exhibitor Relations Committee

Dr. Ayman Tarabishy, Director of Exhibitor Relations,

email: aom@gwu.edu

The George Washington University

Tel: (202)468-3133

Sergio D’Onoftio, Associate Director of Exhibitor Relations,

Company Booth Number (s)
Active Scholar:Research Writer....... 224

Anzam — eContent Management P/L

— Journal of Management and

Organization........ccceevviviicicnnennn. 109
ASAC/CJAS .o, 231
Ashgate Publishing Company......... 211
Association Book Exhibit................ 103
Berrett-Koehler Publishers.............. 316

Blackwell (see Wiley)....... 400, 402, 404

California Management Review ......116

Cambridge University Press............. 315
Changing Nature of Work............... 117
Cornell University Press.......cccceuuee. 312
Council for International Exchange of

Scholars ..o, 115
Darden Business Publishing............ 425
Davies-Black Publishing................... 225
Edward Elgar Publishing......... 110, 112
Elsevier Publishing.........cccccevvcuuaee. 227
Emerald....coovvnccccccce, 206

European Foundation for

Management Development ........ 226

Exhibitor Relations/George
Washington University ............... 124

ExperiencePoint.......ccoocvveiiiiinnnn 413
Glass Ceiling Productions, LLC .....427

The George Washington University

email: aom@gwu.edu

Company Booth Number (s)
Global Business Simulation............. 201

GTE Negotiation Planning and

Management Software.................. 421
Harvard Business School102, 104, 106
Houghton Mifflin .........ccccc..... 213, 215
Human Relations.......ccvvvevvevevenenenee 300
IAP — Information Age Publishing327
INfOrms .o, 326
Interpretive Simulations ................... 120
Ivey Publishing ........cccccccviiviiinunaee. 415
Kogan Page .....ccccoevviniiiiicnnnnn, 114
Leadership in Focus.........ccccvveunee. 111
Management Simulation, Inc........... 216

Marketplace Business Simulations..100

Marsh Publications.........cceeveveveueneee 101
McGraw Hill/Trwin ......... 203, 205, 207
M.E. Sharpe.....ccccovunnriciveniniernnne, 306
NFEIB .o, 320
Oxford University Press.......... 311, 313
Palgrave MacMillan .................. 322,324
Penguin Group (USA)......cccceevuuee. 423
Prentice Hall ..................... 400, 410, 412
Princeton University Press............... 223
Project Management Institute.......... 221
Routledge.......cccovvviiurunnnns 414, 416, 418

Sage Publications.....301, 303, 305, 307

31

Company Booth Number (s)
Shared Exhibits......cococoeeennicrciennenes 122
SHRM ..ot 302, 304
Sigma Iota Epsilon........ccceeniiaes 113
Simon and Schuster ....c.cccovveeeeeennenee 222

South-Western Thomson200, 202, 204

SPIINEET et 407
Standard & Poot’s.......ccveneeeee. 210, 309
Stanford University Press................. 325
STRATX Simulations .........ccccceeuenee 126
Style Matters Writing Services......... 220
Stylus Publishing, LLC ..........cccc....... 214

The Aspen Institute Business &

Society Program — Business ....... 107

The MIT Press...ceeeveeeeeeeeeereeneane. 314

The Wall Street Journal .................... 212
The Wharton School Learning IL.ab323

Wharton Research Data Service.....321

Wiley-Blackwell ................ 400, 402, 404
WLEY ..o 401, 403, 405
XanEdu .o, 310, 411
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Exhibit Hall Layout & Schedule

AOM 2007 Exhibit Schedule and Breaks:

Sunday, August 5 Tuesday, August 7
Hours: 9:00 a.m. — 5:30 p.m. Hours: 9:00 a.m. — 5:00 p.m.
Breaks: 10:15 a.m. — 10:45 a.m. Breaks: 10:15 a.m. — 10:45 a.m.
2:45 pm. — 3:15 p.m. Sponsored by: Sage Publications

2:45 p.m. — 3:15 p.m.
Monday, August 6

Houts: 9:00 a.m. — 5:30 p.m.
Breaks: 10:15 a.m. — 10:45 a.m.

2:45 p.m. — 3:15 p.m.

Exhibit Hall Location: Pennsylvania Convention Center, Hall C

OJRO.

O PP I P VY] 1 1¥ve
oo o000 o0o0]
STATIONS
O Q EXHIBITOR CAFE Q Q Q
@« 433332 333|232 233|132 »
=z L ! L ! L ! =z
o | [ | [ | I o
E 431330 331|230 231130 E
< ] S S ! <
wn wn
= =
é r '] r '] r ] %
= 427|326 327(226 227|126 =
425|324 325|224 225|124
423|322 323|222 223122
421|320 321|220 221120
! 7
<
> 1 r 1 r 1 r 1 f:'
418 417|316 315[216 217|116 =
) { | { | { | { 'E
2416 415|314 313|214 215114 2
[ T
{ | { | { | { I;
$414 413312 311|212 213[112 e
{ | { I { | { —
Ja12 411|310 309 [ 210 211110 =
<_| L J L J L J ';
j>41o e
— " . ’ . " . —
Q406 407 | 306 307 | 206 207 [ 106 S
:—| l | l | l | —
$a04 405 | 304 305 | 204 205 [ 104 8
& ' | ' | ' N =
{402 403|302 303 | 202 203|102 8
<' N N N L N L N ,:
$a00 401|300 301 | 200 201 [ 100 S
b . ] S .=
7/ o i s s s | ENTRANCE s mom oo oo oo | /5777

Section A 32



Academy of Management 2007 Annual Meeting

Director: Janice Black, New Mexico State
University

Associate Director: James Dulebohn,
Michigan State University

Assistant Director: La Verne Higgins, Le
Moyne College

Online Placement Setrvices
http://careers.aomonline.org/placement/

Onsite Placement Services
Registration

Location: Sheraton Philadelphia City
Center Hotel, 17Th & Race Streets,
Franklin Room

Saturday, August 4, 2007
9:00 am — 4:00 pm
Sunday, Aufust 5, 2007
9:00 am — 4:00 pm
Monday, August 6, 2007
9:00 am — 4:00 pm

Tuesday, August 7, 2007
9:00 am — 4:00 pm

Houwrs:

Interview Tables

Location: Sheraton Philadelphia City
Center Hotel, 17th & Race Streets (see
shuttle schedule below)

Rooms:  Mezzanine Level: Salons 1
through 10, Philadelphia Ballroom South,
Philadelphia Ballroom North; Floor 1:
Seminar A,B,C D; Floor 2: Parlor A,B,C,D

Saturday, August 4, 2007
9:00 am — 8:00 pm
Sunday, August 5, 2007
9:00 am — 8:00 pm
Monday, August 6, 2007
9:00 am — 8:00 pm

Tuesday, August 7, 2007
9:00 am — 8:00 pm

Houwrs:

Shuttle Schedule (approximately every
30 minutes)

Saturday, August 4, 2007

7:00 AM (first pick up from the
Loews) — 8:15 PM (last pick up
from the Sheraton)

Sunday, August 5, 2007
7:00 AM — 8:15 PM

Monday, August 6, 2007
7:00 AM — 8:15 PM

Tuesday, August 7, 2007
7:00 AM — 8:15 PM

Houwrs:

Cost (both online and onsite)
$25.00 Applicant Listing
$200.00 Position Listing
$100.00 Interview Table

Placement Services

Placement Services for the 2007 annual meeting will be located in the Sheraton
Philadelphia City Center Hotel, 17th & Race Streets. Online placement services
are available to all Academy members who register for placement until August
31, 2007. Applicants and institutions are encouraged to pre-register for place-
ment services online at http://careers.aomonline.org/placement/ beginning
June 1. The Summer Career Fair begins June 1 and ends August 31.
Applicants and institutions unable to pre-register should bring the required
information to be entered online at Placement Services during the meeting,

Beginning September 1, there is a new on-line interface. Please attend one of
the training sessions at the conference for help or follow the help instructions
located at the website.

Applicant Cost: Cost to register as an applicant is $25 and provides an active
applicant listing for the Summer Career Fair ending August 31, 2007.

Position Cost: The registration fee for positions is $200 for the summer Career
Fair ending August 31, 2007. Placement sponsorship packages can be purchased
for an additional $250 wich includes an organization’s logo on the main
Placement Service website. Note: Beginning on September 1, 2007, all online
position listings and sponsorship packages will be sold on a 90-day duration
basis from the date of posting.

Please note that the registration fees for Placement Services are separate from the registration
Jfees for attending the annual meeting.

Interview tables are provided for conducting interviews in the Sheraton
Philadelphia City Center. They are located in small-medium size rooms (6-30
tables/room) and will be available from Saturday, August 4 until Tuesday,
August 7. The cost to reserve a table for the meeting is $100. Table layouts and
reservations will be available online at http://catreers.aomonline.org/placement/
beginning June 1st. Tables may be reserved onsite if space is available.

Placement Professional Development Workshops:

Ins and Outs of Faculty Recruiting Workshop
Saturday, August 4th: 8:00 - 9:30am
Sheraton Philadelphia City Center, Independence Ballroom

This session is designed for individuals who represent institutions with position
openings. It provides information on hiring practices, statistics from past and
current years, and applicant perceptions. The session will be an interactive
format and features a panel of placement experts.

Placement for Applicants Workshop
Saturday, August 4th: 5:30 - 7:00pm
Sheraton Philadelphia City Center, Independence Ballroom

This session is designed for applicants. It will provide information on university
hiring practices, statistics from past and current years, interview strategies, and
suggestions for placement success. The session will be an interactive format
and features a panel of university placement experts.

Introduction to New On-Line Services

Franklin Room

Saturday, August 4th, 12:00 noon — 12:30 pm, and 4:30 — 5:00 pm

Sunday, August 5th, 8:30 — 9:00am, 12:00 noon — 12:30 pm, and

4:30 — 5:00 pm
Monday, August 6th, 8:30 — 9:00am, 12:00 noon — 12:30 pm, and
4:30 — 5:00 pm
Tuesday, August 7th, 8:30 — 9:00am, 12:00 noon — 12:30 pm, and
4:30 — 5:00 pm
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Placement Committee 2006-2007

Garry Adams, Auburn University

Carolyn Chavez, New Mexico State
University

Bob Dooley, Oklahoma State University

Peter Dorfman, New Mexico State
University

Francis Fabian, UNC - Chatlotte

Gerard Farias, Fairleigh Dickinson
University

Geralyn Franklin, University of South
Florida, St. Petersburg

Scott Gallagher, Syracuse University

Jim Guzak, University of Texas, Atlington
Joyce Heames, West Virginia University
Kim Hinrichs, Minnesota State University
Gary Insch, West Virginia University
Mary Jo Jackson, Dalton State University
Lisa Jensen, James Madison University
Delaney Kirk, Drake University

Younhee Lee

Nancy Mclntyre, West Virginia University
Wei Liu, University of Maryland

Marianne Miller, Virginia Commonwealth
University

Diana Reed, Drake University

Theodore Rosen, George Washington
University

Mike Ryan, Bellarmine University

Scott Sherman, Texas A&M, Corpus
Christie

Charlotte Sutton, Auburn University
Darren Treadway, University of
Mississippi

Lei Wang, University of Texas, Pan
American

Judy Weisinger, New Mexico State
University

Mike Whitfield, Georgia College and State
University

Alummi Members (Eligible Again in 2008-
2009)

Christian Kiewitz, University of Dayton
Scott Douglas, University of Montana

T. Nichole Phillips, University of Central
Florida
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Placement Services

This training session introduces the AOM member to the new on-line interface
for placement. The session begins with a presentation and walk through of
both the applicant registration and viewing processes and the position registra-
tion and viewing processes. New benefits and the new fee structure are also
presented.

Placement Activities

We believe the interview areas offered by Placement Services are a very appro-
priate location for interviews. Additionally, interviews may be conducted in
conversation areas available throughout the conference facilities. The confer-
ence hotels also offer a number of full and parlor suites that may be used for
interviews.

The Academy of Management is concerned about providing appropriate
settings for conducting interviews. Settings that will accommodate candidates
with disabilities and that do not have the potential of creating an awkward inter-
view environment. Hotel guest rooms are usually inappropriate settings for
conducting recruiting interviews. If interviews must be conducted in hotel guest
rooms, we offer the following suggestions: have multiple recruiters meet with
each candidate; leave the guest room door ajar; ensure that the room is properly
prepared to conduct interviews (i.e., beds are made, personal belongings are put
away, etc.); maintain and encourage a professional demeanor by having all parties
sit on chairs or sofas, wear shoes, and ask only appropriate questions; and above
all, be sensitive to concerns of the other party by avoiding actions or comments
that may make others uncomfortable.

Excerpt from the Academy's Code of Ethical Conduct

The Academy of Management and its members are committed to providing
academic environments that are free of sexual harassment and all forms of
sexual intimidation and exploitation. Sexual harassment consists of unwelcome
sexual advances, requests for sexual favors, and other visual, verbal, or physical
conduct of a when:

1. It is implicitly or explicitly suggested that submission to or rejection
of the conduct will be a factor in academic employment, admission,
evaluation, or participation in an academic activity; or

2. The conduct has the purpose of interfering with an individual's
academic or work performance, by creating an intimidating, hostile, or
otherwise unacceptable educational or work environment.

The determination of what constitutes sexual harassment depends upon the
specific facts and the context in which the conduct occurs. Sexual harassment
takes many forms: subtle and indirect, blatant and overt. It can be conduct
affecting an individual of the opposite sex or same sex, between peers or
between individuals in a hierarchical relationship, or between teacher and
student. Regardless of the intentions of the actor, the key question is always
whether the conduct would be unwelcome to the individual to which it is
directed.
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The William H. Newman Award

The Academy of Management awards the William H.
Newman Award for outstanding papers based on a recent
dissertation. This prestigious award can be given to up to
three papers a year. The papers must be (a) single
authored; and (b) based on a doctoral dissertation
completed within the last three years. Division Program

Chairs nominate one paper each for this award. The

Awards Committee, under the direction of Julie Hite

(Brigham Young University) selects papers that make a
substantive contribution to knowledge based on rigorous
and creative research designs. Committee members include:
Chris Collins (Cornell University), Tina Dacin (Queens
University), Ha Hoang INSEAD), Kyle Lewis (UT Austin)
and Stewart Thornhill (Univ. of Western Ontatio).

Here are the 2007 William H. Newman Award Nominees:

BPS

Value Creation and Appropriation in
Alliance Portfolios

Dovev Lavie, Technion-Israel Institute
of Technology

CAR

The Development of Calling: A
Longitudinal Study of Musicians
Shoshana Dobrow, Fordham U.

CMS

DOING GOOD AND WEILL.: Intrinsic
alignment between personal interest, firm
goals and societal needs

Hector O. Rocha, IAE - Management
and Business School of Austral U.

ENT

Do As I Say and Not As 1 Do: Social
Adypice Networks, VVenture Capitalists, &
Escalation of Conmitment

Carolyn Birmingham, U. of Idaho

GDO

Beyond Actual Work Hours: Exploring the
Relationship between Time Norms and WE
Conflict

Linda M. Dunn-Jensen, New York U.

HCM

Learning in Quality Improvement
Collaboratives: Which Collaborative Model
Features Matter Most?

Ingrid M. Nembhard, Yale U.

HR

The Ethical Consequences of
Rationalizations and Participative Decision
Making

Adam Barsky, U. of Melbourne

M

Shared Ownership Control in Multiple
Waves of Structural Change

Chris Changwha Chung, Florida
International U.

MC
The Evolution of Knowledge Management in
Practice

Taman Powell, Warwick Business
School

MH

The Temporal Nature of the Evolution of
Capabilities in the U.S. Brewing Industry
1950-2000

Lynn W. Bakstran, Boston U.

MOC

Cultivating Taste: Constructing the
Importance of Product Aesthetics in
Technological Industries

Micki Eisenman, Baruch College

OB

Understanding the Ethical Cost of
Organizational Goal-Setting: A Review and
Theory Development

Adam Barsky, U. of Melbourne

OCIS

Collaborative Technology Support for
Integrating and Applying Knowledge in
Virtual Contexts

Dave Yates, U. of Southern California

ODC

Over-educated, Under-utilized Manager:
Why Doesn't Human Capital Development
Bring Desired Outcomes?

Khalid Othman Alyahya, Arizona
State U.
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OMT

Avbiter of Science: Institutionalization and
Status Effects in FDA Drug Review 1990-
2004

Jerry Wi Kim, Columbia U.

ONE
Business Sustainability Enbeddedness as a
Strategic Imperative: A Multilevel Process

Framework
Mike Valente, U. of Victoria

PNP

Institutional Isomorphism among Indiana
Nonprofits: Measuring Homogenization and
Formalization

Richard Michael Clerkin, North
Carolina State U.

RM

Moderated Structural Equation Models: A
Simulation Study of Parcels and 1atent
Variable Scores

Thomas D. Fletcher, U. of Missouri,
St. Louis

TIM

Variation throngh Replication: The Extent
and Sources of Variance when Replicating
Routines

Robert Jensen, Brigham Young U.
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The Carolyn Dexter Award

The Carolyn Dexter Award is an all Academy award to the
paper that best meets the objective of internationalizing
the Academy. This serves the mission of the Academy and
the charge of the International Theme Committee, which
sponsors this Award. The criteria for this prestigious
Award include the following: (a) The theme and content of
the paper should reflect an awareness of business and
management outside the domestic boundaries; (b)
Collaboration between scholars from different countries is
desirable; and (c) Papers are considered of high caliber for
the Carolyn Dexter Award if they offer new insights, are

Maryland

rich in observation and employ creative methodologies.

Especially welcomed are submissions of topics or methods
that are not in the U.S. mainstream, but are important in
other countries’ research traditions. Each Division
Program Chair nominates one paper to the chair of this
year’s Dexter Award Committee, Jacob Eisenberg at
University College Dublin. The other Dexter Award
Committee members are: David Lamond at David Lamond
& Associates, Anat Rafaeli at the Technion - Israel Institute
of Technology, Eleanor O’Higgins at University College
Dublin, and Christopher B. Bingham at the University of

Here are the 2007 Carolyn Dexter Award nominees:

BPS

National Governance Systems, Stakeholder
Power, and Post-Acquisition Dynanuics.

Laurence Capron, INSEAD
Mauro F Guillen, U. of Pennsylvania

CAR

An Exploratory Study of Regional Effects
on M}ijz S ﬂm’é%z‘ Caﬁjeeffpre}gamﬁmﬂ

] B Arbaugh, U. of Wisconsin,
Oshkosh

Regina F. Bento, Harvard U.
Alvin Hwang, Pace U.

CMS
Toward a Critical Brazilianization o
Organization and HRi/I v 4

Thomaz Wood Jt., Escola de
Administracao de Empresas de Sao
Paulo

Maria Jose Tonelli, EAESP-FGYV, Sao
Paulo, Brazil

Bill Cooke, Lancaster U.

ENT

Im‘erm.tz'o;?alzz\gfaz‘z'oﬂ Routines and Capability
Learning in New Ventures

Shameen Prashantham, Glasgow U.
Steven W. Floyd, U. of St. Gallen

GDO

]E\f[em‘ of Intergroup Contact on Chinese
dgrants’ Attitudes to Urban Locals

Ingrid Nielsen, Monash U.
Jianjian Li, Fujian Normal U.
Jie Shen, U. of South Australia
Russell Smyth, Monash U.
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HCM

The Impact of Role Overload on the Mental
Health of Nurses: A Multi-nation Study

Vishwanath V. Baba, McMaster U.

Louise Tourigny, U. of Wisconsin,
Whitewater

Xiaoyun Wang, U. of Manitoba

Silvia Ines Monserrat, U. Nacional del
Centro

Luisa Mayoral, U. Nacional del Centro

HR

Measuring Strategic and Internal Fit in
HRM: An Alternative Approach

Corine Boon, Erasmus U., Rotterdam
Paul Boselie, Tilburg U.
Jaap Paauwe, Tilburg U.

Deanne N. DenHartog, U. of
Amsterdam

IM

Geographic Orientation And Performance of
Global Versus Regional MINEs

Christian Geisler Asmussen,
Copenhagen Business School

Anthony Goerzen, U. of Victoria

MC

Boundary Constructions in
Interorganizational Knowledge
Relations

Esper Blomberg, Stockholm School of
conomics

Jan Lowstedt, Milardalen U.

Andreas Wert, Stockholm School of
Economics
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MED

EU Research-oriented Participatory
Undergraduate Advisement-Education:
Copenhagen Business School

Charles Thomas Tackney, Copenhagen
Business School

Toyoko Sato, Copenhagen Business
School

Ole Stréomgren, Copenhagen Business
School

MH

TepMeH He MpeT': A Fractional
Biography of Failure

Charles Booth, U. of the West of
England

MOC

Cross Cultural Attributions for Group
Performance

Jack Anthony Goncalo, Cornell U.
George Kandathil, Cornell U.

MSR

Practical Compassion: Towards a Critical

}gpiﬂtua/ Foundation for Corporate
esponsibility

Marjolein Lips-Wiersma, U. of

Canterbury

Venkatarman Nilakant, U. of
Canterbury

OB

Importance of Being Something: Idem‘z’?
Centrality & Work Outcomes in Offshored
Call Center in India

Diya Das, Syracuse U.
Ravi Dharwadkar, Syracuse U.
Pamela Brandes, Syracuse U.
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The Carolyn Dexter Award

OCIS

Intercultural Interaction in Distributed
Teams: Salience of and Adaptations to
Cultural Differences

Catherine Cramton, George Mason

Pamela Hinds, Stanford U.

ODC

From the Dialectic to the Dialogic: A New
Framework for Studying Change Paradox

Latha Poonamallee, Case Western
Reserve U.

oM

Impact of Power and Re/aiz'oméz])
Commitment on Manufacturer-Customer
Integration in a Supply Chain

Xiande Zhao, Chinese U. of Hong
Kong

Baofeng Huo, Chinese U. of Hong
Kong

ﬁff Hoi Yan Yeung, Chinese U. of
ong Kong

Barbara B. Flynn, Indiana U.

OMT

Wary Managers/ Investors: 1 ulnerability,
Control, Trust, and Distrust in Foreign
Enterprises in China

Lai Si Tsui-Auch, Nanyang
Technological U.

Guido Moellering, Max Planck
Institute for the Study of Societies

ONE

Responsible Environmental Strategies and
Export Performance

Inmaculada Martin-Tapia, U. of
Granada (Spain)

Petra Christmann,Rutgers U.

J. Alberto Aragén-Correa, U. of
Granada (Spain)

PNP

E-Government, Corruption and National
Prosperity: Evidence from Cross-Country
Data

Shirish C. Srivastava, National U. of
Singapore

Thompson SH Teo, National U. of
Singapore

RM

Using Set-theoretic Approach to
Configurations: A Study of Business

Strategies and Resources
Na Ni, U. of Manitoba
Parshotam Dass, U. of Manitoba

Kenneth Zantow, U. of Southern
Mississippi

SIM

The Importance [o/‘ Intangible Social
Attributes in Individual Purchasing
Decisions

Pat Auger, Melbourne Business
School

Timothy Michael Devinney,
Australian Graduate School of
Management

%ordan J. Louviere, U. of Technology,
ydney

TIM

Taiwan’s A-Team: Integrated Supplier
Networks and Innovation in Tamwan’s
Bicycle Industry

Ren-Jye Liu, Tunghai U.
Jonathan Brookfield, Tufts U.
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About the Academy of Management

The Academy of Management is a leading professional
association of scholars dedicated to creating and
disseminating knowledge about management and
organizations. The Academy’s central mission is to enhance
the profession of management by advancing the
scholarship of management and enriching the professional
development of its members. The Academy’s membership
consists of scholars at colleges, universities, and research
institutions, as well as practitioners with scholarly interests
from business, government, and not-for-profit
organizations.

The Academy is committed to shaping the future of
management research and education. Management is
defined broadly to encompass all processes, structures, and
behaviors that are related to the work of organizations, as
well as the dynamics of industries, economies, cultures, and
other environmental forces that affect organizations and
their employees.

16,586 Members (64 %U.S. / 36% Non-U.S.)
100 Countries Represented
24 Divisions and Interest Groups

7 Regional Affiliates (Eastern, Midwest, Southern,
Southwest, Western, Asia, Iberoamerican)

Member Type Percentages

Professors. e iiiiiii i e 03%0
Students. ... 270
Business Executives........oooiviiiiiiiiiiiiin vevsenieeennn. 8%0
Emeriti (i.e. retired professors) ... 2%

AOM Publications
Academy of Management Journal

Presents cutting edge research that provides readers with a
forecast for new management thoughts and techniques.
Published 6 times per year. Circulation: 17,300.

Academy of Management Review

A theory development journal that publishes the highest
quality conceptual work being done in the field. Published
quarterly. Circulation: 17,200.

Section A
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Academy of Management Perspectives

Effective with the February, 2006 issue The Academy of
Management Executive changed its name to the Academy
of Management Perspectives. AMP publishes accessible
articles that are aimed at the non-specialist academic
reader, and are also useful for teaching.

Published quarterly. Circulation: 16,200.
Academy of Management Learning & Education Journal

Presents theory, models, research, critique, dialogues and
retrospectives that address the learning process, and the
practice of management education. Published quarterly.
Circulation: 15,600.

Academy of Management News

Quarterly newsletter covering society news and activities.
24 Diyision-specific News/letters

Periodic newsletters addressing areas of specialization.
_Adyertising

The Academy of Management accepts advertising about

professional resource materials in the annual meeting
program and journals. Address inquiries to:

Susan Zaid, Communications Specialist
Academy of Management

Pace University

P.O. Box 3020

Briarcliff Manor, NY 10510-8020

(914) 923-2607 Fax: (914) 923-2615
email: szaid@pace.edu

For further information about the Academy of
Management, please visit the website www.aomonline.org,

or call the main office at (914) 923-2607.
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Academy of Management Leadership

Divisions and Interest Groups

Anita McGahan, Boston U.

Cherlyn S. Granrose, Berry College
Michele Joy Gelfand, U. of Maryland
Rosemary Batt, Cornell U.

Shaker A. Zahra, U. of Minnesota
Myrtle P. Bell, U. of Texas-Arlington
Jane Banaszak-Holl, U. Of Michigan
Joseph J. Martocchio, U. of Illinois at
Urbana-Champaign

Ravi Ramamurti, Northeastern U.
Susan Adams, Bentley College

Ben Arbaugh, U. of Wisconsin at
Oshkosh

Julia Teahen, Baker College

Robert A. Giacalone, Temple U.
Michael G. Pratt, U. of Illinois

G. Keong Leong, U. of Nevada, LasVegas
Gerald E Davis, U. of Michigan
Ram Tenkasi, Benedictine U.
Maureen L. Ambrose, U. of Central
Florida

Pamela Hinds, Stanford U.

Kathryn Kearins, Auckland U. of
Technology

Kirsten Gronbjerg, Indiana U.
Gordon W. Cheung, Chinese U. of Hong
Kong

Duane Windsor, Rice U.

2006-2007 Board of Governors Chairpersons of the Professional
President
Ken G. Smith, U. of Maryland BPS
President-Elect and Coordinator of Professional CAR
Divisions CM
Thomas W. Lee, U. of Washington CMS
Vice President and Program Chair ENT
. GDO
Angelo DeNisi, Tulane U.
HCM
Vice President-Elect & Program Chair-Elect HR
James P. Walsh, U. of Michigan
Past President and Coordinator of External Relations ™M
Thomas G. Cummings, U. of Southern California MC
Executive Director, AOM Headquarters MED
Nancy Urbanowicz
. MH
Representatives-at-large
_ MSR
Albert Cannela, Jr., Arizona State U. MOC
Andrea Casey, George Washington U. OM
Miriam Erez, Technion OMT
Javier Gimeno, INSEAD ODC
Karen Golden-Biddle, Boston U. OB
Ruth Kanfer, Georgia Institute of Technology OCIS
I
Margaret Peteraf, Dartmouth College
ONE
Gretchen Marie Spreitzer, U. of Michigan
Dean Tjosvold, Lingnan U. PNP
Editor Representative RM
Peter Capelli, U. of Pennsylvania
SIM
TIM

Future Annual Meetings of the Academy
of Management

2008 Annual Meeting, Anaheim, California
August 8 - 13

2009 Annual Meeting, Chicago, Illinois
August 7 - 12

2010 Annual Meeting, Montreal, Canada
August 6 - 13

39

Christopher L. Tucci, Ecole Poly. Fédérale

De Lausanne
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Academy of Management Past Presidents

Affiliations reflect those at the time of presidency.

2005-2006 Thomas G. (Tom) Cummings ..University of Southern
California
2004-2005 Denise M. Rousseau............ Carnegie Mellon University
2003-2004 Rosalie L. Tung......cccoocvueueee Simon Fraser University
2002-2003  Jone L. Pearce............. University of California, Irvine
2001-2002  Jean M. Bartunek .....cccocevviciviriiinnnnns Boston College
2000-2001 Andrew H. (Andy) Van de Ven .............. University of
Minnesota
1999-2000 David A. Whetten .............. Brigham Young University
1998-1999 Anne S. Huff......cccocviiiiac. University of Colorado
1997-1998 William H. (Bill) Starbuck ......... New York University
1996-1997 Michael A. (Mike) Hitt ............ Texas A&M University
1995-1996 Richard T. (Rick) Mowday......... University of Oregon
1994-1995 Mary Ann Y. Von Glinow .......... Florida International
University
1993-1994 Greg R. Oldham .......ccccccccvinneee University of Illinois
1992-1993 Donald C. (Don) Hambrick ....... Columbia University
1991-1992 Ramon J. (Ray) Aldag ........... University of Wisconsin
1990-1991 Janice M. (Jan) Beyer.....University of Texas at Austin
1989-1990 Steven (Steve) Kerr ... University of Southern
California
1988-1989  Arthur G. (Art) Bedeian ....Louisiana State University
1987-1988 Don Hellriegel ........ccccvvuinnnnee Texas A&M University
1986-1987 Richard M. (Rick) Steers............ University of Oregon
1985-1986 TFred Luthans ... University of Nebraska
1984-1985 Kathryn M. (Kay) Bartol ....... University of Maryland
1983-1984 John W Slocum, Jr......Southern Methodist University
1982-1983 Robert B. (Bob) Duncan ....Northwestern University
1981-1982 Max S. Wortman, Jr. .......... University of Tennessee
1980-1981 Larry L. Cummings .............. University of Wisconsin
1979-1980 William E. (Bill) Glueck ............ University of Georgia
1978-1979 Rosemary Pledger ....University of Houston at Clear
Lake
1977-1978 John B. (Jack) Miner.............. Georgia State University
1976-1977 TFremont F. (Monty) Kast ..University of Washington
1975-1976  Stanley C. (Stan) Vance ........ University of Tennessee
1974-1975 Herbert G. (Herb) Hicks....Louisiana State University
Section A 40

1973-1974

1972-1973

1971-1972

1970-1971
1969-1970
1968-1969
1967-1968
1966-1967
1965-1966

1964-1965

1963-1964
1962-1963

1961-1962
1960-1961
1959-1960
1958-1959
1957-1958
1956-1957
1955-1956
1954-1955
1953-1954
1952-1953
1951-1952
1950-1951
1949-1950
1948-1949

1947-1948
1941-1947
1936-1940

Lyman W. (Port) Porter......... University of California,
Irvine

Chatles E. (Chatlie) Summer, Jt............... University of
Washington

George A. Steiner ......University of California at Los

Angeles

William G. (Bill) Wolf ......cccocceuenee. Cornell University
Joseph A. (Joe) Litterer .University of Massachusetts
Paul J. Gordon......cccccuviviiinicinians Indiana University
Ernest (Etnie) Dale .......... University of Pennsylvania
Max D. Richards ........... Pennsylvania State University

Preston P. (Pres) Le Breton ... University of

Washington

Dalton E. (Dalt) McFarland................... Michigan State
University

Keith Davis .....ccccovevniivicinnnnee Arizona State University

Harold D. (Howdy) Koontz .University of California
at Los Angeles

Harold F. Smiddy .............. General Electric Company
George R. Terty..ciicinnee Northwestern University
Joseph W. (Joe) Towle ............. Washington University
Merten J. (Mandy) Mandeville ...University of Illinois
Billy E. GoetzMassachusetts Institute of Technology
Alvin M. Brown ......ccoeeviciniiane, Johns-Manville Corp.
Franklin G. (Frank) Moore.....University of Michigan

Ronald B. (Ron) Shuman..... University of Oklahoma

William R. (Jack) Spriegel.............. University of Texas
Franklin E. (Frank) Folts................ Harvard University
John F Mee...oviviniiiiiciiiiiciians Indiana University

William H. (Bill) Newman........... Columbia University

Michael ]. (Mike) Jucius.............. Ohio State University
Erwin H. Schell.................... Massachusetts Institute of
Technology

Ralph C. Davis .....ccccoeevinivicinnnne Ohio State University
Robert P. (Bob) Brecht ....University of Pennsylvania

Chatles L. (Chatrlie) Jamison...University of Michigan
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2007 Academy of Management Annual Meeting Statistics

Table 1: Submissions by Sponsors

Numbers reflect the submissions that were checked-in and reviewed. Some symposia were submitted to more than one sponsor.

PAPER SUBMISSIONS SYMPOSIUM SUBMISSIONS
Papers Division Visual Interactive | Proceedings | Symposia | Symposia | Showcase
Sponsor | Submitted | Acceptance | Acceptance Papers Acceptance | Submitted | Accepted | Symposia
AAS 1] o a 1] 1] 30 30 0
BPS 553 289 a7 99 A3 65 54 =]
CAR &6 45 Q 10 & 20 10 5
CM =1} 44 10 11 T 27 13 =]
CMS a1 28 14 14 5] 15 12 1
EMNT 36T 183 56 54 29 15 11 1
GDO 157 66 18 19 10 23 11 5
HCM 04 41 g 9 & 11 8 1]
HR 2B0 112 24 18 14 51 a4 1
1M 332 151 42 50 23 35 20 T
Ll 54 20 4 @ 3 16 10 1
MED 123 g0 a T T 30 14 2
MH 36 18 5 3 8 [ 0
Moc 142 82 21 21 12 37 21 9
MSR 30 10 a 2 & 4 0
OB 565 280 a B4 27 111 55 18
acls 164 62 12 24 10 11 9 0
aDc 152 81 21 21 10 36 21 2
am 7B 36 12 12 4 2 2 0
QOMT 479 228 59 BT 33 TE 47 16
QME T 3B g 0 4 8 5 0
PNP 127 =10 14 13 =] 18 9 1
RM a0 az a a 16 7 2
SIM 185 100 12 12 11 a4 22 4
TIM 280 187 43 49 25 H 26 3
TOTAL: ATTE 2204 487 609 304 T43 462 a5
Table 2: Sessions & Participants ~ Table 3: Affiliations with 30+ Participants Table 4: Participant Country Representation
Sessions Total Affiliation Name* Affiliation Name* Country* Count  Country~ Count  Country* Count
Caucus 25 Arizona State U. Northwestern U. ARGENTINA ......... 12 HONG KONG ........ 97  PHILIPPINES.......... 3
........................... Bocconi U. Pennsylvania State U. AUSTRALIA ........ 216 HUNGARY ............0 POLAND..............2
Free Session . ..., 19 i AUSTRIA ............. 35 INDIA ...............54 PORTUGAL .......... 25
) Boston College Rurgers U. BANGLADESH ........ 1 INDONESIA .......... 1 PUERTORICO ........ 1
Meeting . ... 186 Carnegie Mellon U. Stanford U. BARBADOS ........... 1 IRELAND ............ 45 ROMANIA ............ 2
: Case Western Reserve U Temple U, BELGIUM ............ 45 ISRAEL .............. 88  RUSSIAN FEDERATION4
Paper Session ... 766 caie be St; e Te ?;&M U BERMUDA ............ 2 TTALY ..ol 118 RWANDA ............. 1
PDW Workshop 351 oumbl . s AS L BOTSWANA ........... 1 JAPAN L. 41 SAUDIARABIA ........ 1
"""""""""" Copenhagen Business U. of California, Berkeley BRAZIL ...\ .... 81 JORDAN ..............1 SENEGAL . ........... 1
Social Event .. ........o.ooiiiiiii.. 88 School U. of Central Florida CANADA ........... 420 KENYA ............... 2 SINGAPORE ........ 113
. Cornell U. inois. Urbana- CHILE ..t 4 LATVIA ..o 2 SLOVENIA ............ 2
Symposium ... ... 272 Flotida State U gg;yjﬁgﬁ‘s’ Urbana CHINA oo 105 LEBANON ............ 9 SOUTH AFRICA ...... 12
. \| b Y
Theme Session . ...oeevernnneeen... 11 George Mason U U. of Maryland COLOMBIA o3 VIACNIA - 2 SOUTHROREA o 47
Al Sessions. . ..o oo 1718 George Washington U. U of Michigan CROATIA ..o 4 MACEDONIA ......... 1 SUDAN ............... 1
Harvard U. U. of Michigan, Ann Arbor ~ CYPRUS............... 2 MALAYSIA ............ 8  SWEDEN ............ 57
INSEAD U, of Minnesota CZECH REPUBLIC . ... 1 OMALTA oo 1 SWITZERLAND ..... 100
Participants: Total | ndon Business School Ul of Pennsylvania AR T ey
People on Program ............... 7962 Michigan State U. U. of Southern California BGYPT oo NAMIBIA ............. 1 THAILAND
: National Taiwan U. U. of St. Galle ESTONIA .. NETHERLANDS . . . . . 211 TURKEY .....
Countries Represented .. ............. 81 NaZo:a] U.mof — - T:mnton ETHIOPIA . NEW ZEALAND ... 56 UGANDA ...
FINLAND ............ NIGERIA ... .5 UKRAINE....
New York U. U. of Western Ontario FRANCE ..\ NORWAY UNITED ARAB
GERMANY .......... OMAN ... .4 EMIRATES ............ 2
GHANA ... 2 PAKISTAN ............ 4 UNITED KINGDOM 441
GREECE ............. 23 PERU ................. 2 UNITED STATES .. 4454

*Self-Identified. Data may be incomplete. The Academy takes no position on national borders.
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Doing WeLL By Do Goop

Notes
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Conference Program Guide - Friday, August 3, 2007

Friday Morning, August 3, 2007

8.00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 12:00 12:30

0S: HR Off-site Tour - Comcast 7 HR: Company Visit: COMCAST HR

0S: Rutgers EcoComplex 6 ONE: EcoComplex Day Trip |

OS: Rutgers EcoComplex 2 8 ONE: Sustainability Seminars

OS: Rutgers EcoComplex 1 9 ONE: The Amazon and Sustainability

OS: Rutgers EcoComplex 3 10 ONE/TIM: Biomimicry & Sustainability

CC: Exhibit Hall C - Reg. 11 AAA: Reaistration

CC: Room 307A « AAA: 2007 LAC

MT: Room 403 « AAA: AOM Committee Meetings

MT: Room 405 « AAA: BOG Meeting 2

MT: Room 406 « AAA: AOM Committee Meetings

MT: Room 413 <« IM: IMD Adventure

L]
Friday Afternoon, August 3, 2007
1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30

LW: Congress A 34 ODC/MED: Reflection on Lived Experience 2

E)

LW: Congress B

35 PNP & Co-Sponsors: SPARC Educ & Learning Session

LW: Congress C

43 PTC: Performance

LW: Howe

28 HCM: Portfolios & Mat.

LW: Lescaze

41 HCM: Theoretical and Practical Appl

LW: Washington A

31 MC: Creatina your Consultina pract

46 MC/ODC: Multiple Views

LW: Washington B

33 ODC & Co-Sponsors: Art & Skill of Ai Questions

LW: Washington C

32 ODC: Toxic personalities at work

OS: MH Boxly Tour

21 MH: Tour of "BOXLY"

OS: Rutgers EcoComplex

€ ONE: EcoComplex Day Trip

CC: ExhibitHall C-Reg. € AAA: Registration >
CC: Room 104A 17 GDO/BPS/MEN: Diversity Research Publishing
CC: Room 104B 22 MOC: Learning from Disaster
CC: Room 106 A&B 15 CAR/MHR: Career Case Study Workshop 40 CAR: Career Renewal at
CC: Room 111B 38 GDO: Integral Communication
CC: Room 112A 19 MED: Success in the Classroom 42 MED/TTC/PTC: A Pledae for Teaching
CC: Room 112B 20 MED: Peer Evaluation of Team Member 29 MED: Practicing what we preach
CC: Room 307A « AAA: 2007 LAC B
MT: Independence | & II 25 OMT/BPS/CMS: Agency. Structure, Institution 44 RM/OMT: Estimating HLM as SEM
MT: Independence II| 24 OM/RM: Hamlet's Daager
MT: Liberty Ballroom B 26 RM & Co-Sponsors: Social Networks
MT: Liberty Ballroom C 12 BPS & Co-Sponsors: The Power of Richness IIl
MT: Room 401 & 402 45 TIM: TIM Doctoral
MT: Room 403 13 BPS & Co-Sponsors: Strategy as Desian 39 BPS & Co-Sponsors: Clarifying Comp.
MT: Room 404 18 IM/BPS/AAM: Interactive Teachina Methods |
MT: Room 405 « AAA: BOG Meeting
MT: Room 407 14 BPS & Co-Sponsors: Raisina the Bar:Trust Research 36 BPS & Co-Sponsors: Trust Workshop
MT: Room 410 27 TIM: Planning Software
E)

MT: Room 411 & 412

23 OM & Co-Sponsors: Innovative teachina techniaues

37 ENT/BPS/OMT: Topoaraphy of Entrepreneurship

MT: Room 414 & 415

16 ENT: PSED Il Data Analysis Workshop

30 ENT: University IP & Rural Economie

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Friday Evening, August 3, 2007
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
LW: Congress A « ODC/MED: Reflection on Lived Experience
LW: Congress B € PNP & Co-Sponsors: SPARC
LW: Howe 65 PNP & Co-Sponsors: SPARC Reception
LW: Lescaze € HCM: Theoretical 67 ICW: Idaho State U. Reception
LW: Washington A « MC/ODC: Multiple Viewson  §7 MC/PTC: Exploiting 69 MC & Co-Sponsors:
LW: Washington B € 0DC & 52 MSR: MSR Doctoral/NF Consortium
LW: Washington C 50 SIM: SIM Doctoral Consortium
OS: IMD Dinner on the Town 68 IM: Dinner on the Town with IMD EC
0S: Independence Brew Pub 59 NDSC: NDSC Happy Hour
CC: Exhibit Hall C - Reg. € AAA: Registration
CC: Room 104B 47 CAR: Careers “in the Rough”
CC: Room 107A 48 MED: Intuition in the MBA
CC: Room 110A 58 MED: MED Writers Workshop
CC: Room 111B 54 GDO: GDO Doc. Consortium Rec.
CC: Room 112A « MED/TTC/PTC: A Pledge for Teaching
CC: Room 113A 60 OB: OB Doctoral Consortium Recepti
CC: Room 113B 49 0OB: OB Faculty 61 OB: OB Jr. Faculty Reception
CC: Room 307A « AAA: 2007 LAC
MT: Independence | & I« RM/OMT: Estimating HLM 56 IM: IMD PDW Welcome
MT: Liberty Ballroom A&B 51 AAA: New Member Orientation
MT: Liberty Ballroom C 53 BPS: BPS Doctoral Consortium
MT: Room 403 € BPS & Co-Sponsors: Clarifying Comp.
MT: Room 404 55 ICW: Nova Southeastern
MT: Room 407 « BPS: Trust Workshop 62 OCIS: OCIS Doctoral Consortium
MT: Room 408 & 409 63 OMT: OMT Junior Faculty Consortium
MT: Room 410 66 ICW: Mamt. Faculty of
MT:Room 4118& 412« ENT/BPS/OMT: Topography of 64 OMT/ODC/MOC: OMT/ODC/MOC Doctoral Consort.

ww
a
-
o
=
g
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o
o
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 4, 2007

Saturday Morning, August 4, 2007

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

LW: Commonwealth A1

91 MSR: Freedom to be 124 MSR/SIM: Helpina Companies Do Good

LW: Commonwealth A2 106 ODC & Co-Sponsors: Appreciating Role of Shadow 2
LW: Commonwealth B 107 ODC/RM: Change Through Action 147 MSR & Co-Sponsors: Requlating spirituality
LW: Commonwealth C 133 PTC: Org Health and Performance 158 PTC: Global Workforce
LW: Commonwealth D 101 HCM: Qualitative methods 148 ODC/MC/BPS: Strateaic Org. Development
LW: Congress A 90 MC & Co-Sponsors: Org 4120 MC/ODC: Using Somatics in Consulting 4154 MC/ODC: Doing OD in Alien Worlds
LW: Congress C 4104 MH: Introduction to the Academy 149 PNP: Incubating Non-Profits 163SM& >
LW: Howe 146 |TC: Inter-communal understandina
LW: Lescaze 153 HCM: Developing a research agenda
LW: Regency Ballroom A 105 ODC & Co-Sponsors: TransOrg Development
LW: Regency Ballroom B 132 PNP & Co-Sponsors: Sustainable Prac Action Res
LW: Regency Ballroom C1 103 [TC: International Career
LW: Regency Ballroom G2 86 HCM: HCM 123 MSR: MSR Doctoral/NF Consortium 2
LW: Washington A 134 SIM & Co-Sponsors: Nonmarket Strategies
LW: Washington B 111 SIM & Co-Sponsors: Pro-poor For-profit Ventures
E)

LW: Washington C

97 SIM/ONE: SIM Doctoral Consortium

0S: CAR Off-Site Tour - TBA

156 CAR: The "Rocky" Route >

OS: Constitution Center

108 OM & Co-Sponsors: Experience Management

CC: Exhibit Hall C - Reg.

74 AAA: Reaistration

CC: Room 103A

140 MED/MOC/ODC: Transformative Learning

CC: Room 103C

121 MED: 4 P’s of Teaching Creativity

CC: Room 104A

80 CAR: International Career Community

152 GDO: Women's Corporate Empowerment

CC: Room 104B 84 GDO & Co-Sponsors 122 MOC: Positive Leadership
CC: Room 105B 125 OB/ODC/MED: Teaching Leadership 161 OB/M: >
CC: Room 106 A&B 81 CM: Negotiating in Context 2
CC: Room 107A 72 MED/TTC/PNP: Service-Learning and Live Case
CC: Room 107B 71 HR: HR Division Ph.D. Consortium 2
CC: Room 108A 87 HR & Co-Sponsors: HR/OB/ODC/ENT Rsrch Incubator
CC: Room 108B 139 HR: HR Jr. Faculty Consortium
CC: Room 111B 85 GDO/CMS: GDO Doctoral Consortium
CC: Room 112A 155 MED/BPS: Manaaing
CC: Room 112B 100 GDO: International Diversity 3
CC: Room 113A 92 OB: OB PhD Consortium 3
CC: Room 113B 93 OB: OB Jr Fac Consortium 2
CC: Room 113C 141 OB: Definina&Measuring Leadership 162 Op/MoC>
CC: Room 307A 75 AAA: 2007 LAC 2
MT: Franklin 2 144 ICW: USASBE Board Meetina 2
MT: Franklin 3 128 OMT/BPS/CMS: Does STS mean business?
MT: Franklin 4 143 CMS/MED: Thinking critically
MT: Franklin 5 89 IM: IMD Doctoral Consortium |
MT: Franklin 6 150 TTC/MED: Teaching Across the Curriculum
MT: Franklin 7 94 OM/HCM/BPS: Sys. in Health Care Sourcing 157 IAM: Intellectual Capital
MT: Franklin 9 102 IM/BPS/AAM: Case Study Research
MT: Grand Ballroom A 109 RM: Physiological Measures
MT: Grand Ballroom B 96 RM: Sianificance Testing
MT: Grand Ballroom C 110 RM & Co-Sponsors: Process Research 2
MT: Grand Ballroom F 113 NDSC: New Doct'| Student Consortium 2
MT: Independence | & Il 73 AAA: Membership Committee Meeting
MT: Independence Il 77 BPS: BPS Dissertation Consortium 3
MT: Liberty Ballroom A 142 BPS/MED/TTC: Capstone Course is Dead?
MT: Liberty Ballroom B 99 BPS: BPS New Faculty Consortium
MT: Liberty Ballroom C 78 BPS: BPS Doctoral Consortium
MT: Room 301 119 ENT: Alternative Teaching Methods
MT: Room 302 145 M & Co-Sponsors: Psychic, Cult. & Instit. Dist.

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 4, 2007

Saturday Morning, August 4, 2007 (continued)
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

MT: Room 303 138 ENT/BPS/OMT: Ethnic Networks & Innovation
MT: Room 304 82 CMS: CMSDC
MT: Room 305 130 OMT & Co-Sponsors: Group Process & Cross Level
MT: Room 306 117 BPS/ENT/PNP: Research on Universities
MT: Room 307 129 OMT & Co-Sponsors: Learning from Failure
MT: Room 309 136 TTC & Co-Sponsors: Teaching Well With Technoloay
MT: Room 310 112 TIM: 135 TIM: Meet the Editors 159 160 TIM: Strategies fc”
MT: Room 401 & 402 98 TIM: TIM Division Doctoral Stude ...
MT: Room 403 126 OCIS: Junior Faculty Consortium 2
MT: Room 404 79 BPS & Co-Sponsors: Implementing CSR Strateay Glob
MT: Room 405 114 AAA: BOG Meeting 3
MT: Room 406 115 AAA: BOG Meeting 3
MT: Room 407 127 OCIS: Doctoral Consortium 2
MT: Room 408 & 409 95 OMT: OMT Junior Faculty Consortium i
MT: Room 410 88 IAM & Co-Sponsors: Challenges of globalization 151 OM/TIM: The OMIIT Interface
MT: Room 411 & 412 131 OMT/ODC/MOC: OMT/ODC/MOC Doctoral Consort.
MT: Room 413 83 ENT: Nontraditional Academics 137 BPS & Co-Sponsors: Alliance Portfolios 2
MT: Room 414 & 415 118 CMS/OMT/RM: Philosophical Foundations
SH: Franklin Room 116 AAA: Placement Services 2
SH: Independence Ballroom 76 AAA: Ins/Outs of Faculty Recruiting
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Saturday Afternoon, August 4, 2007
12:00 12:30 1:00 1:30 2:00 2:30 3:.00 3:30 4:00 4:30
LW: Commonwealth A1 169 HCM: SOX and 197 MH: Investment 220 MH: Take a Ride on 237 ONE & Co-Sponsors: Agentic Institutional Work 2
LW: Commonwealth A2 « ODC & Co-Sponsors: Appreciating Role of Shadow
LW: Commonwealth B 182 MSR: Katrina, Faith. 243 PNP/MEN/ITC: Mentoring of Non-USA Faculty 240 HCM: Assessment and Learning
LW: Commonwealth C 199 MSR: St. John of 217 HCM: International Healthcare 243 PTC & Co-Sponsors: The
LW: Commonwealth D 175 ONE/SIM/TTC: Social & 212 ONE: ONE Emeraging Scholars 249 ONE/SIM/CMS: 2
LW: Congress A <« MC/ODC: 187 MC/ODC/PTC: Good 218 MC/IM: Lessons Learned 246 MC/ODC: Creating
LW: Congress B 195 MC/MED: Forum for 249 MC/ODC/BPS: Strateay Storytelling 244 MC: Training MCsin 251 MC:
LW: Congress C € SIM & Co-Sponsors: Urban 221 MH: Industrial Films: Past&Present
LW: Howe 172 ODC/IAM/PTC: Dissertation Success
LW: Lescaze 201 ODC/MC/MED: Coaching Teams
LW: Regency Ballroom A 176 PTC & Co-Sponsors: Bringing Practice Back 2
LW: Regency Ballloom B~ € PNP & Co-Sponsors: Sustainable Prac Action Res
LW: Regency Ballloom C1 € ITC: International Career
LW: Regency Ballroom C2 € MSR: MSR Doctoral/NF Consortium 247 MSR: Develop
LW: Washington A 184 PNP: PNP Junior Faculty Consortium
LW: Washington B 185 PNP: PNP Division PhD Consortium 2
LW: Washington C « SIM/ONE: SIM Doctoral Consortium
0S: CAR Off-Site Tour - TBA € CAR: The "Rocky" Route
CC: Exhibit Hall C - Mem. 165 AAA: Membership
CC: ExhibitHall C-Reg. € AAA: Registration >
CC: Room 103A «Transformative Learning 4198 MOC: Sensemakina/National Security 245 ICW: MOR Editorial
CC: Room 103B 196 MED/TTC/IM: Management Education: Global
CC: Room 104A 208 ICW: JME Board Meetina 252 MeD: 2
CC: Room 104B 191 GDO/CMS: Feminist Theory & Organization
CC: Room 105B €« OB/IM: International Perspectives 211 OB/MOC: Identity and Leadership 242 OMT/BPS/ENT: Complex Sys. 2
CC: Room 106 A&B « CM: Negotiating in Context
CC: Room 107A 235 MED & Co-Sponsors: 21st Century Management >
CC: Room 107B € HR: HR Division Ph.D. Consortium
CC: Room 108A € HR& 181 MED/MEN: Attrition in Doctoral 225 OB/CM: Trust Research Into Practice
CC: Room 108B « HR: HR Jr. Faculty Consortium
CC: Room 109A 200 OB: OB Mid-Career Workshop
CC: Room 109B 170 HR: SHRM 207 HR & Co-Sponsors: SHRM Focus On HR Education
CC: Room 111B « GDO/CMS: GDO Doctoral Consortium
CC: Room 112A 168 GDO/ODC: Women and Leadership 209 MED/SIM: Ethics in Higher 234 MED/BPS/TTC: Online Teaching
CC: Room 112B €« GDO: 192 HR/IM/ITC: International HRM Research
CC: Room 113A « OB: OB PhD Consortium
CC: Room 113B €« OB: OB Jr Fac Consortium
CC: Room 113C € OBMOC: Leadership and Decision 210 OB/MED/IM: Developing Global Leaders
CC: Room 307A « AAA: 2007 LAC B
MT: Franklin 1 166 ENT: ENT Endowed Chairs Luncheon 232 M & Co-Sponsors: Doing High Impact Research
MT: Franklin 2 € ICW: USASBE Board Meeting
MT: Franklin 3 223 RM/OM/HR: Latent Growth Modeling 2
MT: Franklin 4 174 OMT & Co-Sponsors: Advanced Social Networks
MT: Franklin 5 194 IM: IMD Doctoral Consortium || 244 AAC: TTC Meetina
MT: Franklin 6 248 OMT/BPS/MOC: 2
MT: Franklin 7 190 ENT/BPS: Corporate Venturing 238 RMHR/NDSC: Moderation and Mediation
MT: Franklin 8 188 BPS & Co-Sponsors: Publishing Intl Strat Research
MT: Franklin 9 4171 IM: IMD Junior Faculty Consortium 250 IM/AAM: Meet the
MT: Grand Ballroom A 183 OMT/CMS/SIM: Corporations and 236 OMT/BPS/ENT: SO/APBOX Roundtable 2
MT: Grand Ballroom B 228 OMT/TTC: OMT in the MBA curriculum
MT: Grand Ballroom C € RM & Co-Sponsors: Process Research
MT: Grand Ballroom D 179 AAA: BOG Appreciate Luncheon
MT: Grand Ballroom E 215 AAA: Chairs, Fac. &
MT: Grand Ballroom F € NDSC: New Doct | Student Consortium

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 4, 2007

Saturday Afternoon, August 4, 2007 (continued)
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30

MT: Independence | & I 173 OM: Operations 202 OM: OM Doctoral Consortium
MT: Independence Il « BPS: BPS Dissertation Consortium
MT: Liberty Ballroom B 205 BPS: BPS New Faculty Consortium
MT: Liberty Ballroom C 206 BPS: BPS Doctoral Consortium
MT: Room 301 203 OM/BPS/HR: Teaching Project 231 TIM/BPS: Patent Data
MT: Room 302 204 RMHR: Modeling Conaruence 233 IM & Co-Sponsors: Conducting Research in China
MT: Room 303 167 ENT/SIM/PNP: Social Entrepreneurship
MT: Room 304 189 CMS/GDO: CMSDC 229 RM: Qualitative Comparative Analys 2
MT: Room 305 164 AAA: AMJ Editors' Meeting 239 ENT/OMT/BPS: Hiah Growth SME's
MT: Room 307 177 RM: Video Data 216 CMS/RM/GDO: Research Methods in Diversity
MT: Room 309 178 TTC/MED/SIM: Teaching Ethics 224 M & Co-Sponsors: Research in Microfinance
MT: Room 310 € TIM: Strategies for Research 214 TIM: Box Lunch 230 TIM: Life Balance
MT: Room 401 & 402 186 TIM: AACSB and
MT: Room 403 € OCIS: Junior Faculty Consortium
MT: Room 404 193 |AM: Research into practice (IAM)
MT: Room 405 « AAA: BOG Meeting
MT: Room 406 €« AAA: BOG Meeting
MT: Room 407 € OCIS: Doctoral Consortium
MT: Room 408 & 409 € OMT: OMT Junior Faculty Consortium
MT: Room 410 227 IAM: Iberoamerican Research
MT: Room 411 & 412 €« OMT/ODC/MOC: OMT/ODC/MOC Doctoral Consort.
MT: Room 413 « Alliance Portfolios 222 OM & Co-Sponsors: The
MT: Room 414 & 415 180 BPS & Co-Sponsors: Austrian Economics 226 CMS/RM: Critical Research
SH: Franklin Room « AAA: Placement Services

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Saturday Evening, August 4, 2007
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
LW: Commonwealth A1 € ONE & Co-Sponsors: Agentic
LW: Commonwealth D € ONE/SIM/CMS: Sustainability
LW: Congress A 254 HCM/OM: Publishing
LW: Congress B 257 MC: Academic RMfor 268 MC: 278 MC: Consultant as ARer
LW: Congress C €« MH: Industrial Films:
LW: Howe « ODC/IAM/PTC: Dissertation
LW: Lescaze 276 ODC: ODC Doctoral Student Reception
LW: Millennium Hall 259 HCM: HCM PDW Reception
LW: Regency Ballroom A € PTC & Co-Sponsors: Bringing Practice Back
LW: Regency Ballroom B 272 PNP & Co-Sponsors: SPARC 10th Anniversary
LW: Washington B « PNP: PNP Division PhD
OS: CAR Off-Site Event 266 CAR: Careers Division's Networki ...
OS: Fox School at Temple U. 279 MED: Rock and Roll 2
OS: ONE Off-Site Reception - TBA 271 ONE: ONE Welcome Reception
OS: Westin Philadelphia 273 SIM: SBE/SIM Speaker & Reception
CC: 12th Street Foyer 277 ICW: IACMR/Blackwell
CC: ExhibitHall C - Reg. € AAA: Registration
CC: Room 103A 256 ICW: IACMR Business Meeting
CC: Room 104A « MED: Learning from F1 Motor
CC: Room 105B « OMT/BPS/ENT: Complex Sys
CC: Room 107A « MED & Co-Sponsors: 21st
CC: Room 107B € HR: HR Division
CC: Room 108B € HR:HR Jr.
CC: Room 113 Foyer 262 OB/HR: OBHR PhD & Jr 275 HR/OB: HR/OB Welcome
CC: Room 113A « OB: OBPhD
CC: Room 113B « OB: OB Jr Fac
CC: Room 307A « AAA: 2007 LAC >
MT: Franklin 1 €IM&
MT: Franklin 3 € RM/OMHR: Latent Growth
MT: Franklin 5 € AAC: TTC
MT: Franklin 6 € OMT/BPS/MOC: Simulation in OT
MT: Franklin 8 261 M: IMD PDW Reception
MT: Franklin 9 € IM/AAM: Meet
MT: Grand Balroom A € OMT/BPS/ENT: SO/APBOX
MT: Grand Ballroom B 270 OCIS: OCIS Welcome Reception
MT: Grand Ballroom C 264 OMT: Meet OMT reception
MT: Grand Ballroom D 269 NDSC/MED: NDSC/MED Reception
MT: Grand Ballroom F 265 BPS: Meet BPS!
MT: Grand Ballroom | 267 CMS: CMS Welcoming Social
MT: Independence | & Il 263 OM: OM Doc. Consortium Rec.
MT: Liberty Ballroom A 274 BPS: BPS Mid-Career Workshop
MT: Room 304 « RM: Qualitative Comparative
MT: Room 305 « ENT/OMT/BPS: High Growth
MT: Room 403 € OCIS: Junior
MT: Room 404 260 ICW: Nova Southeastern DBA Meetings
MT: Room 405 253 AAA: Anaheim 2008
MT: Room 407 € OCIS: Doctoral
MT: Room 410 255 |AM: IAOM Business Meeting
SH: Independence Ballroom 258 AAA: Placement for Applicants
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Sunday, August 5, 2007

Sunday Morning, August 5, 2007

7:30 8:00 8:30 9.00 9:30

10:00 10:30 11:00 11:30

LW: Commonwealth A1 308 SIM & Co-Sponsors: Ethics: Doing What We Should?

358 HCM: Publishing HCM

LW: Commonwealth A2 295 HCM: Welcome 335 MH: Getting Published

383 MH: Manaaing Your Dissertation

LW: Commonwealth B 318 MSR/ODC: The Leadership Wheel

371 PNP & Co-Sponsors: Management & the Constitution

LW: Commonwealth C 321 ONE: Research Approaches in ONE

359 HCM/PNP: Quantitative methods

LW: Commonwealth D 305 PNP/IMMED: Int| Master Programs

LW: Congress A 296 MC: MC Doctoral Consortium

LW: Congress B 304 PNP & Co-Sponsors: SPARC Research & Publication

374 SIM & Co-Sponsors: MNEs & Positive Social Change

LW: Congress C

347 MSR: Publishing on

385 MSR/ONE: Beyond Bounded Rationality

LW: Howe 300 ODC/MC/MED: Hiah Impact Change Exercises

384 MSR/MED/GDO: Chairing Dissertations

LW: Lescaze